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STATEMENT OF PURPOSE
THIS AGREEMENT entered into by the County of Erie, New York, hereinafter
referred to as the Employer, and Local I095 and Council 66, American Federation of
State, County and Municipal Employees, AFL-CIO, hereinafter refened to as Union, has
as its purpose the promotion of harmonious relations between the Employer and the
Union; the establishment of an equitable and peaceful procedme for the resolution of
differences; and the establishment of rates of pay, hours of work and other conditions of
employment.
NOW, THEREFORE, it is mutually AGREED, as follows:
.1
1
RECOGNITION
1.1 The Employer recognizes the Union as the sole and exclusive bargaining agent for the
purpose of establishing salaries, wages, hoUlSand other conditions of employment
for the teon of this Agreement of all individuals who are members of the.Bargaining unit
as defmed in this Agreement.
1.2 The Employer agrees to meet quarterly with the President and two members of the
unit and at special meetings when deemed necessary, to review any new job titles, any
changed titles and/or job specifications for the purpose of allocating these new or revised
jobs which may have been created in the preceding three (3) montbslo the appropriate
bargaining unit. In the event the parties fail to reach a mutual agreement upon the
allocations of such titles, then the disputed titles and/or specifications will be submitted to
the appropriate official of the Public Employment Relations Board (pERB) for his advice
and guidance within fifteen (15) days of the meeting, whose decisions will be fmal and
binding on the parties.
.
1.3 The employer shall notify the Union by registered mail to the Union's local office
prior ~othe implementation of a change in the description of an existing bargaining unit
position. The Union may request, in writing by registered mail to the Division of Labor
Relations, a meeting with the County concerning such job description of an existing
within seven (7) working days of the receipt of such notification. Such meeting shall be
held as soon practicable after such request is received by the County. The Employer shall.
not implement such job description until such meeting, if requested, has been held. A
copy of the fmalizedjob description shall be sent to the Union. It is agreed and
understood that the implementation, composition and .content of fanalized job descriptions
or any change thereto are within the sole and exclusive discretion of the Employer.
ARTICLE II
DEFINITIONS
The following tenns as used in this Agreement shall have the following meanings only:
1. "County" or "Employer" means 'COunty of Erie.
1
2. "Union" or "AFSCME" means Local 1095 and Council 66, American Federation of
State, County and Municipal Employees, AFL-CIO.
3. "Employee or EmployeeS" means only those individuals who hold a full-time
1
pennanent position, who hold regular part-time positions (20 working hours or more per
/~
1
:,1
::~~:;:~~~::-time
positions Oess than 20 hours per week) covered by the
,-:~: 4. "Bargaining Unit" means the certified bargaining unit commonly known as the "Blue
"S Collar Unit" which is composed of only those employees as defined above and
!!:;S-
~d~~duals who hold ce~n regul~ part-~e positions (20 working hours per week),
,,'
~'
I
- mdlvlduals who hold certam part-time poSitiOns (less then 20 hours per week) and
,~~j< temponuy employees (as defined in this Agreement) all of whose titles appear in
~W~ Appendix A attached hereto.
.
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5.. "Position" means one of the positions included under one class title in the Plan of Class
/- Titles and Salary'Ranges.
_
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8 6. "Class" means a group of similar positions included under the same title in the Plan of, :~; Class Titles and Salary Ranges.
.:'f::3 7. "SalarY Range" means the range of compensation, from base to step 5, as appearing in
-:~<: the Plan of Class Titles and Salary Ranges.
;~.;J~ 8. "Job Group" meansa groupof classes of positions allocated to the same salaryrange in
,:,,~ the Plan of Class Titles and Salary Ranges.
1.
.
:
1
.
.
. 9. "Incr~ment" means the ann~ increment as provided in the table of increments for Job
',;!~~ Groups m the Plan of Class Titles and Salary Ranges.
~;:< '10. "Increment Step" means the point in the increment scale reached through successive
"'~51 periods of actual service, as designated in Steps 1,2,3,4 and 5 in the Plan of Class Titles};~1 and Salary Ranges.
"{J 11. "Open Competitive List" means an eligible list resuIting from an open competitive
..':;:1 civil service examination. '
/i 12. "Promotional List" means an eligible list resulting from a promotional civil service
,'~'~ examination.
i
13. "Appointing Authority" means the person or body ultimately responsible for
,;
employee selection and appointment within the department (usually the department
>'
head) subject to Civil Service Law and any rules promulgated thereunder.
-'
.
~ 14. "Actual Service" means total time spent actually working in a position including any
time off and/or leaves with pay.
',
15. "Service" means "Actual Service" as defined above.
16. "Continuous Service" means an uninterrupted period of actual service which includes
any authorized leave of absence without pay computed from the date an employee
'
assumes a position with the County. However, a period of actual service in a regular
part-time position (20 hours or more per week) or a non-regular part-time position
(less than 20 hours per week) shall be credited as 50o/o.-ofsuch period for purpose of
computing continuous service. If an employee is rehired within one year or is recalled
within two years of layoff, the interruption in continuous service shall be removed. The
period of interruption, however, shall not be included in computing the total period of
continuous service. Except as so provided, an interruption shall result in pennanent lo~
of all continues service.
2
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l~:17. "Se~~rity" - Ex~pt
~
d~fined and detenDined by Civil Service Law for purposes of
the proVISIOnstherein, semonty means the length of an employee's continuous service as
defined above with the County of Erie, regardless of bargaining unit. Once per year the
Employer shall post on all bulletin boards a seniority list showing the continuous service
of each employee. A copy of the seniority list shall be furnished to the Local Union when
it is posted. The seniority list will show the names; job titles and the date of hire ofall
employees in the unit entitled to seniority.
18. "Permanent Vacancy" means an unencumbered budgeted position covered by the
bargaining unit which mayor may not be filled within the sole discretion of the
Employer.
'19. "Department shall mean that unit of County Government specifically designated as a
department under the Erie County Charter and Erie County Administrative Code as
amended from time to time.
20. "Department Head" shall ~ean the person so designated pursuant to Charter, Local
Law, Administrative Rule or resolution of the County Legislature as the head of a
'Department or his designee(s) in his respective department, institutions, divisions,
bureaus and/or other administrative units for the purpose of handling grievances.
21. "Work Day" means the nonnal nwnber of regular consecutive hours an employee is
scheduled for work within the confmes of the provisions of this Agreement.
.-
-.,~;
,
~'J'
ARTICLE In
MANAGEMENT RIGHTS
3.1 Except as expressly limited by other provisions of this Agreement, all of the authority,
rights and responsibilities possessed by the County are retained by it, including, but not
limited to, the right to detennine the mission, purposes, objectives and poiicies of the
County; to determine facilities, methods, means and nwnber of personnel for the conduct
of the County programs; to administer the merit system, including the examination,
selection recruitment, hiring, appraisal, training, retention, promotion, assignment or
transf~r of employees pursuant to law; to direct, deploy and utilize the work force; to
estabhsh specifications for each class of positions, and to classify or re-classify, and to
allocate or reallocate new or existing positions in accordance with law; and to discipline
or discharge employees in accordance with law and the provisions of this Agreement.
ARTICLE IV
UNION SECURITY
4.1 Checkoff of Union Dues and other Deductions:
(a)
~e County shall deduct from the wages of employees of the bargaining unit and
remIt each month to Local 1095, American Federation of State, County and Municipal
Employees, AFL-CIO, New York Council 66, membership dues for those employees
authorizing such deductions.
"4.2 The Employer agrees to d~~ct Union membership dues in accordance with the
'amount certified by the Union' to the Employer and to maintain such dues deductions in
3
accordance with the terms and conditions of the form of Authorization for Payroll
Deduction of Union Dues provided by the Union from the pay of all employees who
have executed such authorization for payroll deduction of Union dues, and any additional
deductions for any health insurance andlor dental plan program made available through
the Union.
4.3 Payroll deduction of Union dues under the properly executed Authorization for
Payroll Deduction of Union Dues fOnDSshall be effective at the time the fonn is signed
by the employee and shall be deducted by the next full pay period and each pay period
thereafter from the pay of the employee.
4.4 The aggregate total of all such deductions shall be remitted each month to the
designated fmancial officer of the Union together with a list from whom dues have been
deducted on or before the fifteenth (IS) day of the following month when such deductions
were made.
4.5 Any changes in the amount of Union Dues to be deducted must be certified by the
urn
.
.
writing and be forwarded to the Employer.
4.6 cy Shop: The County agrees that any present or future member of the bargaining
unit who is not a Union member and who does not make application for membership
shall deduct from their paychecks a service fee in an amount equal to the regular amount
of dues of this Union for the duration of the Agreement The deduction shall be
transmitted at the same time and to the same offices as set forth in 4.4 above. The Union
agrees to hold the County safe and hannless because of said deduction.
4.7 If, through inadvertence or error, the County fails pr neglects to make a deduction
which is properly due and owing from a bargaining unit member paycheck, such
deduction shall be made ftom the next paycheck of the bargaining unit member and
submitted to the collective bargaining representative. The County shall not be liable
to the collective bargaining representative, bargaining unit member or any party by reason
of the requirements of this article, unit member or any party by reason of the requirements
of this article of the Agreement for the remittance or payment of any sum other than that
constituting actual deductions made ftom employee wages earned.
4.8 The Employer agrees there will be no promotion or financing by any labor
organization including this bargaining unit The Employer agrees to submit to the
Union every month a list of new employees hired, their division, their home address and
th:ltus of their employment.4. ge Against Coercion. The Employer agrees not to interfere with the rights ofemp yees to become members of the Union, and there shall be no discriminati911,
interference, restraint, or coercion by the Employer or any Employer representative
against any employee because of Union membership or because of any employee activity
in an official capacity on behalf of the Union.
4.10 Access to Employees. Union stewards, officers, international and council
representatives shall, on an exclusive basis, have-access to employees during working
hours to explain Union membership services and programs under mutually developed
arrangements with Department or Agency Heads. Any such arrangements shall insure
that such access shall not interfere with work duties or work perfonnance and shall be
limited to no more than fifteen (15) minutes per employee per month.
4
j
j 4.11 Due~ I?edu~on for Political Action. The Employer agrees to deduct ftom wages ofany bargmmng umt employee of the Union and who submits to the payroll department a
volun~, signed politi~ and le~lative payroll deduction authorization card, payroll
deductions for the Amencan Federation of State, County and Municipal Employees
Political and Legislative Fund. Such voluntary payroll deduction authorization card must
be executed by the employee
~d may be revoked at any time by giving written notice to
both the Em~loyer and the Umon. Payroll deductions will commence no later than the
n~xt pay penod after
~e cards
~
received by the payroll department The voluntary,
Slgn~ payroll d~uction authoriZation card for the Political and Legislative Fund shall
specl~ a ~ole dollar amount to be deducted ftom the employee's pay period, twenty-six
(26)
~es
~
each calendar !ear. Monies voluntarily deducted pursuant to the provisions
of this .Sec~on shall be remttted to the Union once a month, thirty (30) days after the last
deduction ISmade each month, together with a list showing the name of each employee
fro~ whose ~y such deductions have been authorized and the amount to be deducted
dunng the penod covered by the remittance. Adjustments to reflect actual deductions
will be made twice a year.
The Union agrees to hold the. Employer
~ess and to defend said Employer, including
all costs of such defense, agamst any clauns whatsoever arising out of the deductions
made pursuant to this section.
ARTICLE V
NO STRIKE CLAUSE
5.1 The Union recognizes the status of the members of its bargaining unit as "public
~ployees", and the provisions of law applicable thereto which prohibit strikes the
WIllful absence ftom .one's position, a stoppage of work or the abstinence, in whole or in
part, from
~e ful!, f~thful prc:>perperfo~ce of the duties of employment, for the
PllfP?se of I~d~cmg, mfluencmg or coercmg a change in conditions or compensation, or
the nghts, pnvlleges and obligationsof employment. _
5.2 .The Union furth~r recognizes that any public employee who engages in said acts is
subject to the penalties provided under New York State Law.
5.3 The Union shall n~t engage in a strike, nor cause, instigate, encourage or condone
one. In the event a strike or work stoppage occurs, the Union shall exert its best efforts to
prevent and tenninate the same.
5.4 No lockout of employees shall be instituted by the Employer during the term of this
Agreement. _
ARTICLE VI
BULLETIN BOARDS
6.1 The County shall provide exclusive locked bulletin boards in an accessible place in
each
~
occ.upied by a su~tial number of employees for the purpose of posting
bul!etlns, noti~ and matenallssued by.the Union, which shall be signed by the
d~lgnated officIal of the Union or its appropriate chapter. Keys for such boards shall be
gIVen to the person designated in writing by the Union.
5
.,
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6.2 Campaign material for election to Union Offices shall be permitted under this section
ARTICLE VU
UNlONACJ'MTIESON
EMPLOYER'S TIME & PREMISES
7.1 The Employer agrees that during working hours, after obtaining permission from
supervisors, which permission should not.be unreasonably withheld and for reasonable
periods of time on Employer's premises and without loss of pay a Union representative or
alternate in each department or institution, whose names shall be submitted to the
department or institution head or his authorized representative in writing by the Union
shall be allowed to engage in the following activities when necessary:
a) Post Union notices.
b) Distribute Union Literature.
~~mit comI?unication authorized by the l~ Union or its officers to the Employer
~s representatives.
d) Consult with the Employer, his representatives, local Union officers, or other Union
representatives concerning the enforcement of any provisions of this Agreement.
7.2 The Employer will give release time with pay up to twelve (12) members of the local
Union contract negotiating team to participate in contract negotiations.
ARTICLE VBI
TIME OFF FOR UNION BUSINESS
8.1 The County agrees to grant time off without charge to accumulated leave credits, with
pay, for Union delegates to functions of International Union, Council or other bodies with
which the Union is affiliated, but not exceed an aggregate of working days per contract
year as follows: Effective January 1, 1980an aggregate of85 working days.
8.2 An employee elected to office of the President or Grievance Chainnan of the local
Union shall be allowed reasonable periods of time off without loss of time or pay for the
period of his tenn of office to engage in Union business.
8.3 The duly elected secretary' treasurer of the local Union shall be granted up to eight
'UIS
paid release time during each pay period.
ARTICLE IX
HOURS OF WORK
9.1 The Nonna! working hours for full-time employees shall be eight (8) hours per day,
40 hours per week. The establishment of working hours shall be within the discretion of
the head of the department, provided that work week shall not exceed forty (40) hours for
any employee. .
9.2 (8) Summer Hours. During the period of July 1 to the second Monday in September,
the nonnal working hours for full time employees shall be one-half hour less.
6
,
oj
,I
(b)
.We encourage
~I supervi~rsto have their employees take summer hours on a daily
basis. If the super'V1sordeems .Itnecessary for personnel to deviate from this policy to
maintain continuous operations, ajustification for this deviation must be submitted in
writing to the department head including the procedure in handling the employee's time
due and reason for this deviation. Under no circumstances shall an employee who is
normally eligible for summer ho~ pursuant to this section be paid for said accumulation
in other than compensatorytime~
.(c) For those employeeswho are unableto adhereto the .
rules set forth in the above paragraph, it is understood that summer hours be granted only
after they are accrued and taken in increments of not less than one day. The summer
hours accrued are to be used as soon as possible but not later than December 31 of each
year of the contract, it being uIiderstood that any paid leave will be considered time
worked. .
9.3 (a) In the event the Employer deems necessaiy any change in the work week or shift
assignment, the employee will be.notified in writing with a copy forwarded to the Office
oft!te Local Union seven (7) calendar days in advance of the proposed change except in
emergencysituations. . ..
.(b) The county shall give employees preferential selection by seniority in available work
week scheduleswhere and when it in its sole and exclusivediscretionit deems .
practicable. :
9.4 Emplpyees engaged in continuous operations are defined as being any employee or
group of employees engaged in an operation for which there is regularly scheduled
employment for twenty-four (24) hours per day for seven (7) days per week.
9.s All employees work schedules shall provide for a fifteen (15) minute rest period
during each one half shift. Employees may be permitted to leave the work site during rest
periods and such permission shall not be unreasonably withheld.
9.6 Except in an emergency, employees required to work at least four (4) hoUrs beyond
their regular quitting time into the next shift shall receive a fifteen (15) minute rest period
before they start to work Qnthe next shift. In addition, they shall be granted the regular
rest period that occurs during the overtime shift of more than four (4) hours.
9.7 Employees shall be granted a ten (10) minute personal
clean-up period prior to the end of each work shift.
9.8 The work week shall consist of five (5) consecutive eight (8) hour days, Monday
through Friday, inclusive, except in continuous operations.
.9.9 Work schedules showing an employee's shifts, workdays and hours shall be posted on
department bulletin boards at the employee's regular work locations at all times.
9:10 Any employee who is regularly scheduled to report for work and who presents
himself for work as scheduled shall be assigned work.
9:11 Ifwork is not available, and the employee is excused from duty, he shall be paid at
his regularrate for four (4) hours work. .
9.12 Any employee who is called in and reports for emergency duty, in addition to or
outside his regularly scheduled shift shall be paid a minimum of three (3) hours.
9.13 The lunch period provided for,employees in the bargaining unit will remain the same
except in positions where the employee receives a one-half hour lunch period or is
required to remain on duty during the lunch period. Such employees shall be paid the
7
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sum of $275.00 within 30 calendar days following the anniversary date or he shall be
credited with three (3) compensatory days on the employee's anniversary date, provided
the employee shall have worked more than a nine (9) month cumulative period in
employee's prior anniversary year during which period the employee regularly received a
one-half hour lunch period or was required to remain on duty during the lunch period.
Such employees must notify their department head or his designee in writing no later than
September 1, 1988 for 1989. Thereafter, ifany such employee wishes to change their
option they must notify their department head or his designee, in writing, no later than
September 1st to be effective in the next calendar year.
9.14 The three (3) compensatory days as mentioned in paragraph 9.13 (above) are not
cwnulative from year to year and any unused compensatory days shall be added to
employees accumulated sick leave bank at the end of the employee's anniversary year.
This addition does not extend the pennissible accumulative sick leave beyond the
maximum allowed under this Agreement.
15 EffecnveJanuary 1,1996C and Erie County Home, all new hires at these facilities after 12131195shall haveo - alf hour paid lunch and no ~er hours. This also means there will be no "meal
days". "summer" days etc. paid in either cash or compensatory time. In keeping with the
established practice in the County, this tenn applies only to those employees who are not
on the paYroll prior to January 1. 1996 and would not include part-time employees who
change their status to full-time. provisional appointees who aCtually receive their
permanent appointment after said date and other temporao' employees who might become
permanent after January I. 1996. Also, the term does not apply to an employee who
might come into a blue collar position from another bargaining unit.
ARTICLE X
PAID LEAVE OF ABSENCES
10.1 Holidays. The following holidays shall be observed by all employees in this
bargaining unit as paid holidays:
I. New Years Day
2. Martin Luther King, Jr. Day
.
3. Patriot's Day
4. Good Friday.
5. Memorial Day
6.. Independence Day
7. Labor Day
8. Columbus Day
9. Election Day
10. Veterans Day
II. Thanksgiving Day
12. Christmas
8
(a) If any of the aforementioned holidays falls on a Saturday the County will observe the
holiday on the prior Friday. If a holiday faUs on a Sunday, the following Monday will be
observed as the holiday. .
(b)
~
employ~ who is required to work on a day celebrated as a holiday shaIJ in
addition to hobcia.>'pay, be paid at their straight time hourly rate plus one-half their hourly
rate for the first eight hours worked on such holiday. Effective January I, 1989,
employee shall be paid at two (2) times their hourly rate for all hours worked on such
holiday in excess of eight hours.
(c) Every effort will be made to distribute the taking of holidays on a equitable basis.
(d) If a holiday falls during an employee's scheduled vacation the vacation period will be
ext~ded one (I) day. u: a holiday falls on an employee's scheduled day off, one (I) day's
additional pay shall be given for said holiday.
(e) An em~loyeewho is on paid sick leave~e daybeforeor after a holidaywill bepaid .
for the hohday. Employees who are absent due to sickness on both the scheduled workday
before and the scheduled workday after the holiday, will not receive holiday pay, but if
they so request, will be granted a paid sick day if such accumulated sick leave is available
(I) for the purpose of computing overtime all holiday hours (worked or unworked) for
which an employee is compensated shall be regarded as hours worked
(g) An Employee shall be eligible for holiday pay provided he would have been scheduled
to work on su~h day
~fit had not been observed as a holiday unless the employee is on a
day off, vacation or sick leave and further provided he worked his. last scheduled work
day prior to the holiday unless he is excused by the Employer.
(h) Notwithstanding, the conditions set forth in section 1O.1aof Article 10, employees
who are scheduled for and actually work a continuous schedule of24 hours per day
for 7 days per week, shall celebrate all holidays onJy on the calendar date on which the
holiday traditionally falls.
10.2 Vacations
(a) ~very efI~rt will be made to grant employees their vacation at the requested time
subject to their department's responsibility to maintain work coverage and efficient
operations for service to the public.
(b) Vacation credits will accrue and.be available for use on a pay period basis for regular
full ti.me employees provided they are on a compensable pay status for five (5) or more
~orking days .each pay period. Vacation credits will be granted by pay period in
accordance Withthe following schedule:
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Service
Rate Per
Pay Period
From date of employment
through completion of two (2)
years service.
From second year anniversary
date thru completion of
ten (10) years service.
3.08 hours
4.62 hours
9
Rate
Per Year
10 days
15 days
From tenth year anniversary
date thn1 cdmpletion of
seventeen (17) years service
From seventeenth year
anniversary date thru
completion of 25th year of service.
From the 25th yearanniversary .
date thru successive' years '
of service
6.16 hours
7.70 hOUlS
20 days
25 days
9.23 hours 30 days
Effective January 1, 1997
Vacation
Length of Rate Per
IJjrvice Pay Period
~m date of employment through -3.08 hours
completion of two years service
Rate
.
Per Year
10 days
From 2nd year anniversary through 4.62 hours
completion of nine years service
15 days
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From 9th year anniversary 'through 6:16 hours
completion of sixteen years service
20 days
From 16th year anniversary through 7.70 hours
completion of twenty-five years service
25 days
From 25th year anniversary through 9.23 hours
successive years of service
30 days
(c) County department heads will establish vacation periods, schedules and vacation units
based on their work requirements. The scheduling of vacations shall be based on the
~ority of the employee, subject to paragraph (a) above. Employees may, Wi~ the prior
~proval of the department head, utilize vacation allowances as may be convement to
departmental operations but not less than in units of one hour.
(d) With approval by the department head o.rimmediate su~isor: an emplo!ee ~y
take vacation days as they are accumulated m accordance With section 2 of this article.
(e) 1. Vacation credits may be accumulated up to twenty (20) vacation days in the
employee's vacation bank on the employee's anniversary date of employmenl2. If
however, the employee is unable to use hislher vacation time due to County or
departmental policy restrictions regarding the use of vacation time, the employee will be
granted an additional thirty (30) days time to use such vacation time which exceeds the
accumulation limit of twenty (20) vacation days.
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(I) Vacation pay shall be the regular straight time rate of pay in effect for the employee at
the time he takes his vacation.
(g) If a holiday occurs during an employee's vacation, the holiday will not be charged
against vacation credits. An employee on paid leave, jwy duty, paid militaJy duty,
paid vacation time or full pay status will be considered as time worked in determining
vacation credits.
(h) If an employee is promoted or transferred to another County department, vacation
credits will be transferred.
(i) employee who resigns, is discharged for cause, or is laid off prior to taking his
vacation, shall be compensated for accumulated vacation credits. The employee's estate
Will receive compensation for the unused vacation in case of the death of an employee.
(j) The period of leave without pay between the resignation and reinstatement shall not be
counted in detemumng vacation credits per year or rate per month.
10.3 Sick Leave
(a) Sick Leave Allowance
All permanent employees in the bargaining unit shall earn sick leave credits immediately
upon entering the service of the employer, at the rate of 4.62 hours per pay period. An
employee may accumulate sick leave up to a maximum of 1800 hoursfl25 days for
purposes of calculating sick leave credits and charges, one work day equals eight hOUlS.
(b) Reasons for Granting Sick Leave
Sick leave with pay shall be granted by the county to an ~mployee, when incapCU;itatedor
unable to perform the duties of his position by reason of: .
1. Sicknessor injwy.
'2. Serious illness in the employee's immediate family, requiring care and attendance of
employee. Immediate family shall include parent, spouse, brother, sister, children or
grandparents; or other blood relative who is an actual member of the employee's
'household Certificate or affidavit, issued by the attending physician certified to the
necessity for the attendance of the employee shall be filed with the Department Head or
his designee and sick leave for this purpose shall be granted only with his approval.
'3. Quarantine regulations.
4. Medical or dental visits.
5. Maternity.
(c) Sick Leave Credits and Charges
1. A credit for sick leave under this provision shall be allowed at the rate of 4.62 hours
per pay period for each pay period during which the employee shall have been on full pay
status for at least fifty percent (50%) of the working days of that pay period. It should be
noted that this is comparable to the previous earning rate of one and one-quarter working
days per month/fifteen (15) days. per year, and has been converted to a pay period basis to
facilitate accounting and payroll procedures while at the same time enabling employees to
be advised of their current sick leave balances on a continuing, regular basis.
2. Charges against sick leave credits due to employee usage shall be comparable to past
procedures; i.e., where a full day was charged in the past, this will now be an eight (8)
hour charge against the employ~'~ sick leave balance, where a half day was charged in
the past, four (4) hours will be charged against the employee's sick leave balance. It is
agreed and understood, except where otherwise specifically provided in this Article,
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charges against sick leave may not be made in units of less than one hour. Request for
use of sick leave shall be submitted on the prescribed County fonn.
If after reporting to work an employee goes home: sick, 'he/she will be allowed to use
sick leave in one hour increments.
(d) Extended Sick Leave
1. An employee who has completed the years of continuous service indicated below ~y
receive such additional sick leave with pay,as may be recommended by the employ~. s
department head, and approved by the Commission~ o~ P~nnel, but no such additional
sick leave shall be approved by the Personnel Comnussloner m excess of:
Ten (10) continuousyears of service
'
-three (3) months
Fifteen continuous years of service
-five (5) months .
in addition to the sick leave accumulated by such employee
..2
.
credits for sick I.eave,personall~ve or vacati on.shall. be em:ned dunng penods of
e ed sick leave With pay, granted m accordance With this section.
.3. Employees shall be eligible for the additional periods of s~ck leave grant~ m
accordance with this provision until the levels of extended sick leave to which they are
entitled have been exhausted.
.4. No extended sick leave with pay will be granted until all other accumulated leave time
has been used.
. .S~No extended sick leave shall be grantedto any employeeunI~ssand until 5a1d.
'employee provides the County with a written prognosis from his or her Doctor stating that
the employee will be able to return to work after the period of the leave. Furthermore, the
County has the right to check further into any such leave request.
(e) Reporting Time
.'1. In institutions' and in positions requiring replacement m case of absence shall be at least
one (I) hour before the start of the employees assigned shift.
.In all other situations, the time for reporting absence shall be at least twenty (20) mmutes
before the start of the employee'sassignedhoursof work. ,
The employee shall report such absence to his supervisor designated by his department
head for such purposes.
.In case of failure to report within the stated time limits, unless for reasons sahs~actory to
~ployee's department head or his designee, the absence shall not be deductible trom
~eave and shall be considered as time off without pay.
.2. Daily call-in is required each and every day except as outlin~ in "The Clari~c:atlo~ of
Policy and Procedure for the Reporting of Absence Under the SIC~~ve ProVI~IOns
..ssued by the Department of Personnel as amended by the COmmIssioner from time to
time.
3. A certificate or affidavit, showing incapacity and inabili~ of the employee to perform
his duties issued by the attending physician, shall be filed With the Department Head or
his designee in case of absence of more than five (5) consec~ve work days. The
Department Head or his designee may check further on any Illness regardless of
certificate or affidavit.
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4. If an employee fails to submit proof of illness to the Commissioner when required to
do so, the absepce shall not be deductible from sick leave and shall be considered as
time off withoutpay.
'5. If an employee is on sick leave and the appropriate fonn is not received by the
Department of Personnel through no fault of the employee, such employee shall be paid
as if such fonn had been received.
'(I) Abuse of Sick Leave Benefits
Abuse of sick leave privileges shall be grounds for disciplinary action. In addition,
where aD employee's absences are such that the County has reasonable grounds
to believe that an abuse of sick leave may exist, such employee will be notified of such
suspected abuse and thereafter may be required, for up to a year following the
day of each notice, to submit a satisfactory doctor's certificate or affidavit indicating the
specific nature of the disability and its duration to the Department Head or his designee
before such absence may be charged against the employee's accumulated sick leave
balance. The Union will work cooperatively with the County to reduce and prevent
abuses of sick leave.
'(g) Reinstatement of Sick Leave
When an employee is reinstated into the same position or re-employed in the County
Bargaining unit within one (1) year following resignation or two (2) years of layoff,
sick leave credits accumulated at time of resignation or layoff shall be restored.
(b) Medical or Dental Visits
1. If an employee is required to make visitations during his working hours, as shall be
detennined by the employee~s department head or his designee upon sufficient proof by
the employee, time off for medical or dental visits may be granted by the employee's
department head or his designee. Such absence may be deducted ftom accumulated sick
leave in units of not less than one hour.
2. An employee will also be able to utilize sick leave units of not less than one hour if it is
necessary for said employee to accompany a member of his immediate family to a
medical or dental visit. All procedures set forth in subdivision one above will apply to
these instances also.
3. Utilization of sick leave pursuant to this section shall not exceed a total of fourteen
(14) medical or dental visits in a calendar year.
(i) Criminal Assault
In the event that an employee is necessarily absent from duty as a result of an assault
reported immediately after its occurrence upon his person during the course and in the
discharge of his job responsibilities and duties for the County resulting in an injury for
which the New York State Worker's Compensation Board has allowed benefits as an
occupationalinjury, such employee shall receive up to the first month of such absence
with full pay and benefits, without use of any sick leave credits.
Thereafter he shall have all accrued sick leave credits necessarily used, during such
absence restored upon his return to duty.
(j) Workers' Compensation
I. Restoration of sick leave used ill lieu of Workers' Compensation Benefits.
After an employee injured on his job has been awarded benefits ,by the New York State
Compensation Board and if the injured employee had used "sick leave previously
13
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accumulated", a partial restoration of such unused sick leave shaJl be computed as follows
Amount ofW.C. Weekly Indemnity repaid to the Department -Actual Gross Salary for
same period of time x the number of days sick leave used = numberof days to be restored
via notification &om Comptroller.
2. In certain cases where specific injuries or special awards as made on other than the
nonnal two-thirdsofweekJy wages (subjectto maximum benefitprescribedby .
law) the same fonnula shaJl be applied after the formal award of such benefits has been
presented to the County.The Workers' Compensation Law requires an employee to be
off at 'least ten (10) working days after the date of injmy to be eligible for full benefits
thereunder.
3. Any employee absent from work due to a compensable injwy certified by the New
York State Workers' Compensation Board shall be granted extended sick leave
under Section 10.3 if the employee meets the continuous service requirements. Upon
exhausting all leave credits under Section 10.3, the County will extend health insurance
.
ts for a maximum of twelve (12) months, provided the employee continues to be
led as disabled by the NYS Workers' Compensation Board.
4. Employees 'will accumulate seniority and benefits, except personal leave days while off
on certified workers' compensatio~. Employees may use any or all accumulated
sick days at the employee's option.
5. In situations where an individual in this bargaining unit is on paid sick leave and is
later determined to be eligible for unemployment insurance, this collective bargaining
agreement shall not be constnled as providing himlher with simultaneous continuation of
paid sick leave benefits.
(k) Upon retirement, the employee shall continue the same health insurance option in
effect on the date of retirement without cost to the retiree only to the extent and under the
schedule listed below.
The number of accumulated sick days in the retirees bank on the date of retirement shall
be divided by 30 and the resulting whole number (excluding fractions) shall indicate the
number of months for which the County will continue the retirees insurance at no cost to
the employee. Example - 195 sick days at retirement divided by 30 = 6.5 which would
make the employee eligible to receive full paid health insurance for a six month period
after the retirement date.
tithe event a re~ employee expires, such employees .spouse, ~ay if they so ~esire,inue the health msurance coverage. However, the entire premtum shall be patd by theiving spouse at the group rate.
(I) Effective January I, 1993, employees who retire with ten years or more of County
service shall be eligible for the following:
1. Employees who have a minimum of 100 days of accumulated sick leave on their record
on the dayof retirementshall have the premiumfor the retireeshealth insurancepaid at .
100% for six months at which time the cunent practice of one-half premium payment will
continue.
2. Employees who have a m~mum of 150 days of accumulated sick leave on their record
on the day of retirement shall have the premiums for the retirees health insurance paid
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at 100% for 12 months at which time the current practice of one-half premiwn
will continue. . . p~yment
3. Employees w~o have a minim~ of215 days of accumulated sick I~ve on their record
on the day of retIrement shall receIve on the payday following the day of retirement a
~h bon~ pa~ent of$3,500. The employee may, upon written notification 30 days
:
pnor t? retlremen~~~ecto hav~the Countypay the one-half shareof the premiwn for
the r~tlrees health IDS~ce ,until the 53,5~0 is ~usted, at which time .the current
practice of one-half prelDlUJDpayment will continue.' ,
4. Sick I~ave P.yout
- Effedive .Janoa.,. 1, 2000: Five Thousand (55000) dollars cash
or health msurance coverage for 1800 hours. Three ~ousand (53000) dollars cash or
?eal~ ins':lIal1cecoverage for 1200 hours. Two thousand ($2000) dollars cash or health
insurance coverage for 800 hours. . .
S. Effe~~e .Janu..,. 1. 2001: A three hundred (5300) dollar'bon~ for anyone who has .
the rnaxlmwn of 1800 hours. of accumulated sick leave. Also, an additional bonus of two
hun~ed (200) dollars in any year in which the maximum is maintained and five (5) or
less sick days used. .
6. Retiree Health Insor:ance -Effeclive Janoa.,. 1,2000
Employers contribution toward Health care are as follows:
20 years (lOin County service) -520 per month in addition to 50%
25 years (15 in County service) -530 per month in addition to 50%
'.
30 years (20 in Countyservice)-$40 per month in additionto 500.10
(m~ "Once
~
indi~idua1 has given his or her two week notice of an intent to resign or
notice of
~
mte~tlon to retire, any sick leave utilization must be accompanied by a
Doctor's shp. Fatlure to present such a slip shall result in dockage for the days or days
absent".
.
10.4 Penona' Leave
F.ul~time pennanent employees incl.uding provisional personnel will become eligible
for and receive (4) days personal leave after one (1) year of continuous service and also
become eligible for and receive the same allowance for each succeeding years of .
employment providing they are on a compensable salary and wage basis for at least six
(6! ?I~~ths of c:ontinuous service in the pr~g anniversary year and otherwise meet all
eligIbility reqwrements.
Personal leave is not cumulative &om y~ to year. Unused personall~ve credit shall
be ~dded to an emplo.yee's ~umulated si~k leave bank at the end of the employee's
anmversary year. This addition does not.extend thepennissible accumulation of sick
leave beyond the maximum pennitt~ by this Agreement.
In order for the department head..andlor the immediate supervisor, to arrange for .
adequat~ work ~ve~ge, applications
.~orpersonal leave must be ftlled by an employee on
a prescn!>ed fonn.WIth the head of the depm:tMentor immediate supervisor at least five
(5) w~rking days 10 advance when the requested time is for four (4) and three (3) working
days m advan~ ~he? the request is for three (3) days or less. Personal leave days
requested for ~ediately before ~r immediately after a holiday may be denied due to
~ng or operationalneeds. The~ ~ha11be no restrictionson whenthis leave .
IS to be taken unless stated in this Article. In cases of emergency, the five (5) or threci (3)
days of advance notice may be waived by the department head All requests must receive
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approval of the employee's immediate supervisor or department head and shall not be
granted in less than one hour increments.
In cases of reinstatement or transfers, unused pcrsonalleave credits shall be restored or
transferred.
10.5 Bereavement Leave
An employee who has a death in the immediate family (parent, spouse, brother, sister,
children, grandparent, grandchildren, parent-in-law, ~n-in-law, brother-in-law,
sister-in-law, daughter-in-law, stepchildren or other relative who is an actual member of
the employee's household) upon submission of sufficient proof to the employer, shall be
given time off without loss of pay up to a maximum of five (5) consecutive calendar days
from and including the date of death. However,'ifthe death occurs after the employee
repOrts to work, that day will not be counted as one of the five (5) consecutive calendar
days and upon giving appropriate notice, such employee will be allowed to leave for the
remainder of the shift without loss of pay.
An employee who has a death of a stepparent or a foster child shall be allowed one (1)
~ off with pay to attend the funeral. .
~6 Jury Duty Leave
On proof of the necessity of Jury Service or attending court for other than personal
matters, leave of absence with pay shall be granted to all employees.
10.7 Military Leave
Any County employee who is required to render ordered military or naval duty, or to
attend a training program or perfonn other duties under United States or New York State
supervision, shall be granted military leave of absence with no loss of time or pay not to
exceed thirty (30) days pursuant to the MilitaryLaw. . .
:5 10.8 Emergency Closings
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~ In the event the County Executive declares the closing of certain County facilities
.ij' and/or operationsand/or .
.j services due to any flood, fire, power failure, uncontrollable weather conditions or other
',:" cause beyond the County's control,. the resulting time offftom work shall be treated as
:] follows:
:':~ (a) If such declarationis before 8:00 a.m., the Countyshall endeavorto use radio and
?t T.V. stations in the Buffalo area to announce such declaration.
J (b) "Any employee who is prevented from coming to work because of an emergency
:j
.
0Sing of the facility or building in which he or she works will not be required to
. j arge such absenceto any accumulated leavebalance".
..
~ (c) If such declarationis made after the employee'sfirst three and one-halfhours of ac~
work, the employee shall suffer no loss in pay nor be required to charge any time off from
work as a result of such closing.
(d) In the event the above conditions prevent any employee from reporting to work on
time, such tardiness may be excused by the head of the department and employees may be
dismissed prior to their regular quitting time.In the event of the inability of employees to
report for duty because of storms or other uncontrollable conditions, the department head
shall grant employees time off with pay, such pay to be charged at the employee's option
from any accumulated leave time.
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(e~ Sho~d th~ County Executive and the department.head approve any of the actions in
this SectiOns m one or more than one facility, operation, service or department, such. .
approval or approvals will be based on the individual conditions and will be independent
of any other facility, operation, service or department in the County.
10.9 Civil Service Examinations .
Em~loy~s shall be
~~wed time off with pay to take open competitive and promotional
exammatIons by the CIVIlService Commission, for positions within County service.j
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ARTICLE XI
LEAVE OF ABSENCE WITHOUT PAY
11.1 Application for Leave Withont Pay
.(a) ~p.plicationfor leaveof absencewithout pay for any of the reasonscited in this .
provISIOn,shall be filedby the employee,on the prescribedfonn, with the head of his
.
department. Such application shall state the reasons for the requested leave and the
duration thereof. If approved by the Head of the Department, the application shall be
submitted to the Commissioner of Personnel, and leave of absence shalI be granted only
when finally approved by the Commissioner of Personnel. It is understood that such'
employee will be pennitt~ to return to the same class title within the same department.
(b) A leave of absence Without pay may be approved by a department head providing
such leave does not exceed fourteen (14) days.
11.2 Maternity Leave
(a) Employees who are unable to perfonn the duties of their positions because of
pre~~cy may use sick leave for the period of disabilitycertified by their personal
.
physIcian. In the event that sick leave is exhausted prior to the employee's ability to
re~ to d~ty, a Request for Leave of Absence on the regular PO-I 8 form should be
subrmtted to cover the additional period of disability indicated by period of leave
requ~ed and shall be substantiated by a statement completed by the employee's personal
physIcian.
(b) Substantiation of Request for Sick Leave or Leave
Without Pay for Pregnancy.
A certificate is required nom the employee's personal physician specifying:
1. the date that the employee is no longer able to carry out all normal assigned duties.
2. ~e expected date of confinement, and
3: the date the employee may return to duty shall accompany the request whether it be for
sick leave~formPO-19)or for leavewithoutpay (formPO-I8). .
.
In those mstances wb~ the. ~uration o.fcertified absence will utilize the employee's
. sick leave balance,and m addition,a penod of leave withoutboth the PO-19and PO-I8
should be completed at the same time, and the above certificate used to substantiate both
requests. .
(c) At the request of the employee, and after receiving the recommendation of the
dep~ent head, the Commissioner of Personnel or his designee may grant
extensIOns of any leave of absence, without pay in accordance with this section.
11.3 Leave without pay because of extended illness
17
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(a) When an,employee has exhausted all of his sick leave credits, and is still incapacitated
and unable to perform the duties of his position, or if the attending physician has
recommended a period of rest and convalescence, the Department Head shall grant leave
of absence without pay for a period not to exceed one year subject to the approval of ~e
Commissioner of Personnel and subject to extension pursuant to County Civil Service
Rules, such decision shall not be arbitrary or capricious.
11.4 Leave for War Work
A permanent employee may, in the discretion of the Department Head, and with the
approval of the Commissioner of Personnel be granted a leave of absence without pay for
a period of time not to exceed one (1) year, to enter the serviceof the Federal .
Government or its associated powers in time of war or to engage in war industries for the
United States or its associated powers. Such leave of absence, in the discretion of the
Department Head, and with the approval of the Commissioner of Personnel, may be
renewed for additional periods, not exceeding one (I) year in each instance without
~ng such person to return to his position in the Civil Service between successive
~es; provided, however, that no such renewal of a leave of absence without pay shall
extend beyond six (6) months after the termination of the war.
11.5 Education Leave for Veterans
Any veteran who is qualified to receive education or tmining or vocational
rehabilitation under the provisions of any Federal or New York State Law, shall be
granted leave of absence without pay subject to the approval of the Commissioner of
Personnel for the period of such education, or training or vocational rehabilitation,
provided that the .attendance of veteran is required at times that will preclude employment
in his position. Such leave of absence shall not extend beyond a period of four (4) years,
nor beyond the period for which the veteran shall be eligible to continue the education or
training or vocational rehabilitation. It shall tenninate at any time that the veteran ceases
. actual attendanceat the classes or courses requiredby the education,trainingor
rehabilitation program. A veteran who has been on such leave of absence shall be
reinstated .to his position, provided he makes application for such reinstatement within
sixty (60) day period and within one (1) year after termination of such leave of absence in
the discretion of the Department Head.
11.6 Leave of Absence for Educational Purposes .
On the approval of the Department Head and the Commissioner of Personnel,
~anent employees may be granted leave of absence without pay for a period of one
~-y~ for the purpose of acquiring additional education and training that will increase
the usefulness and efficiency of the employee in his position or will increase his
qualifications for promo~ion within his department.
11.7 Leave of Absence to Serve another Position
in the County Service
Leave of absence without pay may be granted by a Department Head to a permanent
employee to serve temporarily or provisionally in another position in the classified class.
11.8Leave of Absenceto accept employmentoutsidethe CountyServiceLeaveof .
absence shall not be granted to an employee to accept employment outside the County
service, except an employee elected or selected by the Union to perform Union work
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. which takes.theemployeea~y from his employmentwith the County.Suchemployee,
upon the wntten request by him and the Union, submitted 20 days prior to the
commen~ment of the leave, may be granted a leave not to exceed three months, without
pay, by his J?epartment Head, work permitting and upon the approval of the Director of
Labor Relations. Such leave may be renewed upon a written request from the employee
and the .Union may be subject to the above approvals. The number of employees on such
leave wIll not exceed three employees.at anyone time.
11.9 Leaves for Other Reasons:
Leave of absence without pay, for reasons other than those cited in this provision, shall
be granted by the Department Head only in unusual circumstance, which in the judgment
of the Department Head justifies the granting of such leave. Requests for such leave and
the recommendation of the Department Head, shall be submitted to the Commissioner of
Personnel, and the granting of such leave shall be subject to the approval of the
Commissioner of Personnel.
'.'
11.10 Political Leave:
Any employee who is elected or appointed to an elective office or who is appointed to a
non-electi~e public office not to exceed four years, shall be granted leave or leaves of
absen~ ~thout pay by the Department Head subject to the approval of the
Commissioner of Personnel provided written application is made for such leave
specifically outlining the extent ofleave requested and the public office elected or
ap~lDted to. Leaves of absence to non-elective public office may be only granted for
penods of one year, but may be renewed. Employees will not accumulate seniority if
elected or appointed to a
non-county position.
11.11 Adoption Leave
In case of legal adoption under Article 7 of the Domestic Relations Law, leave shall be
~ted where th~ adoptive child is required to reside with the adoptive parents for at least
SIX(6) mon~ pnor to an order for adoption being made. In such cases, leave s~l be
granted for SIX(6) months commencing from the date the adoptive child begins actual
residenc~ with the adoptive parents. Such leave must be applied for, in writing, including
legal notices, no later than ten (10) working days prior to the commencement of leave.
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ARTICLE XII
EMPLOYMENT OPPORTUNITIES
Ariy permanent employee shall be granted a leave of absence without pay to enable
such employee to. serve temporarily, provisionally for trial periods, or for period
n~~ to q~fy for permanent appointment of a competitive class, or another
position
~f a higher class that requires such conditions to be met, or where an employee is
offered a Job on a permanent transfer, so long as said employment is with any agency of
the Employer. .
,
.
ARTICLE XlU
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RETIREMENT PLAN
13.1 The County bas adopted the retirement plan in January of 1971 known as "The
Career Retirement Plan" providing for the following:
.(a) Crediting unused sick leave to accumulated service on retirement up to a maxunum of
165 days;.
. r. T(b) Subject to availability, the right to purchase up to three (3) years Credit lor In11tary
service during World War ll;
.(c) The right to transfer credits within the system for
.a penod of one (1
~
y~
(d) The right to repay contributions while in the semce where the preVIous nght has
elapsed;
.(e) New guaranteed death benefits of three times the mmumum salary or $20,000.00
whichever is the lesser;
(I) "New Improved Career Retirement Plan", Section 75-1 of the New York State
.irement Law.
~
ARTICLE XIV
HEALTH INSURANCE
14. Effective March 20, 1998, the Employer shall provide and pay the full cost of the five
(5) lowest cost health insurance plans for family and single coverage respectfully.
The following represents a list of the present five (5) lowest cost health plans available to
employees:
Maximum Prescription Co-Pay
Independent Health -Gold $5.00
IndependentHealth- (2) $5.00
Health Care Plan - Premium Choice $5.00
CommunityBlue- (1) $5.00
LaborHealth $1.00
,',
J
Addition both the GHI Comprehensive Benefits Plan ~d the ~lue CrossIBlue Shield
~ect Care2.OL2.lfor familyand single coveragerespectivelyWillalso be offered.The
maximum prescription co-pay for GIn and Blue CrossIBlue Shield ~salso $5.00..
The Employer contribution toward the cost of these two (2) plans wdl be detenmned by
the composite 'cost of the lowest five (5) plans. If the emplo~ee chooses one of these two
plans, he or she will pay the difference between the composlt~ rate and the actual monthly
rate of the plan in additionto the 10%that mayapplydependmgupon the employee.
'
;.
,',
Effective January'I, 1996:
All employees hired after December 31, 1995 will contribute 10% to the County's cost
toward' Health Insurance.
20
The plan selection will take place during the open period in Janwuy of each year and
become effective March 1 of each year.,
'
In the event an employee is disabl~ &om work by accident or illness, the &.ploy~
agrees to continue his health insurance coverage for the, length ofhis acCumulated sick
leave, plus one hundred twenty (120) days thereafter. In the event ~ employee is disabled
from work due to pregnancy, the Employer agrees to continue her health insurance
coverage for the length of her accumulated sick days, plus one hundred and twenty (120)
days.
',-
"
,
14.2 DENTAL
j
J
~
,:1
.j
~
The Employer will pay 900A.of the cost of am Preferred Dental Plan including
orthodontia -100% and prosthetics -100% for family. The cost of the single dental
insurance premium will be paid in full by the Employer.
14.3 InsuranGCWaiver County employees eligible for paid medical and.dentaI insurance
may waive coverageand receive a cash paymentin-lieu-ofthe benefits. Manypast
,
restrictions and limitations have been removed to make this a NO-RISK waiver program
for participatingemployees.
'Changes in County Health Insurance Waiver Program
1. No Risk Feature - County employees no longer have to
wait for the annual open enrollment,
period to re-enter in the County
paid coverage. With written
notification, employees can be
re-admitted in the following month.
2. Increased Payments Effective January I, 1996 employees
,
waivingfamilycoveragewill
receive $100.00 per month (46.15
per pay period).
3. Continue Dental Employees may continue dental
insurance by paying the monthly
premium. This will be deducted
trom an employee's bi-weekly pay.
, Questionsand AnswersAbout WaiverProgram
Q. WHO IS ELlamLE?
A. Any County employee who is eligible for County paid health and dental insurance is
eligible to waive these benefits.
Q. WHAT IS THE WAIVER P~QCEDURE?
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A. 1. To waiv.e such benefits, an employee must complete WAIVER OF BENEFITS form
EBWI (Rev.3/88), a HEALTH INSURANCE BENEFITSfonn B-1 (Rev. 12/87) and
',' submit them to their DepartmentalHealth InsuranceRepresentative.
J.
(FonDSare available ftom the'DepartmentalRepresentative)
:; 2. The Departmental Health Insurance Representative must complete the historical data
section of the Waiver form, the "office use only" block of the EB-l form, and forward
the completed docunientsto the PersonnelDepartment. '
Q. CAN A WAIVER OF BENEFITS BE wmIDRA WN?
A. A waiver ofbcnefits can be withdrawn at any time during a calendar year with,
appropriate written notice.
Completion of a new EB-l form, and completion of a new application for Group Health
Insurance is required. ,
.
Q. WHEN DOES A CASH PATh.ffiNT IN-LIEU-QF HEALTHIDENT AL
BENEFITS START?..: , .
~y person whose waiver of benefits is received by Central Personnel on or before
lJ8IIf 5th.day of any month will start eligibility for cash payment the first day of the
fonowing mOhth. If-received after the ,15th of any month, eligibility for cash payment
win start.the first day of the second month after the waiver is received. Once approved, a
waiver remains in effect indefinitely until it is withdrawn in writing, or until the
: employee leaves County service. '
,
Q. AFTER A WAIVERIS APPROYED,WHATIS THE AMOUNTOF
PAYMENT?
A. An employee who waives family coverage will receive $100.00 per month. An
employee who waives single coverage will receive $67.00 per month. The only
exception: a temporary Blur Collar unit employee for whom the County pays one-half of
single coverage, will receive $25.00 per month under waiver. Payments will be made
bi-weekly.
'Q. CAN YOU WAIVE HEAL1H INSURANCE COVERAGE BUT RETAIN
"-
"
. DENTAL COVERAGE?
. A. Yes, an eligible employee may now elect to subscribe for or to continue dental
"
insurance by having the total dental pmuium deducted from his or her paycheck, and;1
°i; still collect the monthly cash allowance under the waiver.
~ ~:: SUCHPAYMENTSTREATEDFORTAX/RETIREMENT
A. These payments are treated as ordinary income and subject to withholdings for FICA,
., federal and state income tax. Such payments are not considered part of your salary
:.j or wages by the New York State Retirement System.
'
.. Therefore, no contributions are made to the Retirement System on these payments either
by the employer or by the individual employee.
Employees utilizing this option shall sign a waiver fonn which shall include a clear
acceptance of the responsibility of such withdrawal by the employee and shall also
include a release of liability for both the County and the Union from any claims,arising
from such withdrawal.
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Health Insurance Waiver
Local 1095
No CoW1tyProvided H~th Insurance for You
or Your Family Members will be Continued under
the Effective Terms of This Waiver
I hereby f~r myself, m! heirs, executors and administrators, waive my rights to .
County-proVIded health msurance coverage pursuant to the Collective B "
Agreement between the:County of Eric and AFSCME Cotmcil 66. Local~CIO.
I understand the RISK inherent to electing the Health Insurance Waiver Opti d
ass~~ any and all responsibility for said RISK to myself, my heirs executo:~
'administrators. '
I release any
~d all rights and claims I may have against the county of Eric and/or
AFSCME Council 66, Local 1095, AFL-CIO and their respective representatives as
result of my waiver of health insurance coverage to which I was previously entitled. a
I have read the above waiver and upon my reading, fully understand the content
Employee Date
LOCAL 1095 President
Erie County Commissioner
of Personnel . D te
~ th
a
or e purposes of this paragraph (14.3) and medical (14.1) dental (142) shall be
referred t<;>as Health Insurance.
,.
Date
ARTICLE XV
WAGES
15.1 New Appointments
. (a) New H.ires - An employee appointed to a position in a class title shall be paid at the
Probationary step of the class as appearing in the classification, salary and wage
schedule
~
forth in the 8!'Propriate appepdix/table of this Agreement( b) Upon completIOn of a probationary period of26 weeks of work, the employee shall
be moved to the first step of the applicable class as appearing in the classificati
salary and wage schedule set forth in the appropriate appendix/table of this ~ent.
(~~ the p~se. of ~mputing an employee's eligibility to move to step 2, employeess
.
credIted WIthtIlDe worked at both the probationary rate and at the step one
rate. It is ~greed and understood that payment throughout the incremental system will
comply WIth Article 15.7.
15.2 Promotions
(a)
~
employee, ~romoted to a position in a higher job group, shall reCeive a salary at
the Increment step
~
the range for the higher position which is nearest, but not less .
$150.00 for promotions to.JG
~ ~,
IV, V, $200.00 for promotions to JG, VI, VB, ~.
IX, x,
~, XII,xm, and higherabOvethe salarypaid to the employeeat the timeof the
promotIon.
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(b) For hourly employees not associated with a particular job group, the following will
apply. Promotions to the below listed positions will uti!ize the $1~0 role when
computing the increment step at which the employee w1l1be appomted.
. $150
Watch Attendant -Highway
Park Maintenance Worker I
Laborer -Forestry
Laborer -Highway
.'
.
(c) For the below listed titles, promotions will be made at the mcrement step which IS
closest to but not less than $200.
$200
Park Maintenance Worker n
Motor Equipment Operator
Park Maintenance Worker m
Shl OperatorB mithCre Chief (Highway, Forestry)
Auto Mechanic (Highway, Parks)
General Crew Chief (Highway, Parks)
(d) An employee who is promoted after reaching step 5 or longevity step 1,2,3,4 or 5 of
any salary group shall be promoted to the new salary grade in the same step such
employee was in at the time of promotion.
15.3 Demotions '
(a) A pennanent full-time employee who accepts appointme.nt to a position that is in.~job
group of the position in which he is serving shall ~pon appomtment to the l~wer posItion
receive a salary or wage rate at the increment step 10the salary or wage rate 10the lower
job conesponding the increment step reached in his former position.
15.4 Reinstatement
(a) A permanent full-time employee covered by the Agr~ment wh~ ~as been l~d off and
subsequently reinstated to the same job in accordance WIththe proVIsIons of.this
Agreement shall be reinstated at the same salary ?r wage st~p he was at the ~e of layoff.
(b) A pennanent full-time employee who has resIgned and ISsubsequ~ntly reinstated
'pursuant to the appropriate provisions of this Agreement (to the same Job) shall be
reJated at the same salary or.wage rat~ at the in~ment level he would have reached
h~ continued to serve continuously In that posItion.
15.5 Reallocation. '.
(a) Upon the reallocation ofa class of positions to a higher job group, the employee or
employees serving in the reallocated positions shall receive a sa1~ or ~e at the
.
increment step in which the higher job group that corresponds WIththe 10crement step 10
which they were serving in the lower group.
15.6 Reclassifications
When an employee's class title is reclassified to a higher titl~ and job group, i~shal! be
considered as a new position and a promotion. The salary will then be determmed 10
accordance with the salary rule on promotions.
15.7 Increments and Increment Periods
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(a) The regular increment dates for County employees covered by this Agreement shall be
either January I, or July I, providing they have the required period of actual service.
Employees appointed or promoted to a position shall be eligible for their first increment
after six (6) months of actual service on Janwuy I, or July 1. as the case may be.
Employees will be eligible for subsequent incmnents ODa yearly basis ftom that January
I, or July 1. as the case may be. In cases of reinstatement eligibility for an increment
must total a year of actual service.
. (b) All employees shall be eligible for and granted automatically increment steps numbers
two (2) and three. All employees shall be eligible for and granted increments step
. numbers four (4) and five (5) basedon meriL
(c) In computing increment eligibility, when appointments are made on January 1st, or
July 1st, and the day falls on a holiday or non scheduled work day, the increment period
will include these days.
(d) Because of payroll procedures that enable the County .to have a regular payday
throughout the year, the increment eligibility period and pay periods may not at all times
coincide. In such cases the increment credit is the first day of the respective pay period
during which January 1st, or July 1st, falls.
(e) Leaves without pay over three months shall constitute an interroption of continuous
service for computing yearly increments.Employees receiving flat salaries and those
employees in seasonal or non-regular employment are excluded ftom these salary rules.
15.8 Temporary Assignments
(a) An hourly employee temporarily assigned to a higher level position for four (4)
continuous hours or more, in the work day shall be paid the wage rate established for
such higher position for hours actually worked beginning with the 5th hour.
(b) An employee other than hourly. temporarily assigned toa higher level encumbered
position not in excess of thirty (30) continuous days as prescribed by the Civil Service
Law, shall not be eligible for a salary increase. However, effective on the 31st day of
such temporary assignment, the employee shall be paid at the new rate until his return to
his prior assignmenL A person temporarily promoted to a position held pennanently by an
employee on authorized leave shall be paid the salary for the higher position.
(c) Temporary job openings in regular encumbered positions are defmed as job vacancies
that may periodically develop in any job classification because of illness, vacation, or
leave of absence for any other reasOn. Job openings that recur on a regular basis shall not
be consideredtemponuyjob openings.
.
(d) Temporary job openings in higher classifications shall be filled by Employer
assignment or reassignment, and the assignment shall be made on the basis of seniority
and qualifications before a new employee or temporary is hired. For hourly employees
only, temporary assignments to higher job classifications shall be made in each location
to replace the employee who is temporarily assigned to the higher job classificatioDS.
It is understood that this does not apply to temporary assignments which may have to be
made during the shift.
(e) An employee in the non-competitive or labor class temporarily assigned to a higher
level encumbered position not in excess of fifteen (15) continuous work days shall
not be eligible for a salary inc~.
.
However, effective on the 16th day of such
temporary assignment, the employee shall be paid at the new rate until his return to his
25
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(b)
(c)
(d)
(e)
prior assignment.
(I) When a supervisor, within one-half hour prior to the start of a shift. is aware of the
necessity to assign an employee to duties in a lower job classification for the entire shift,
such assignment shall be made in the following manner:
1. Supervisor shall decide from which job group the employee will be selected to work in
the lower job classification.
2. Whenever practical, the least senior employee from the higher group will be selected to
work in the lower job classification for that shift.
3. Grievances concerning this section (15.8)(f) shall be processed through second step
only.
15.9 Leaves of Absences
(8) Military Leave, pursuant to Section 243 of the Military Law shall be deemed actual
service.
(b) Other leaves without pay over three months shall constitute an interruption of
8 inuous service for computing yearly increments.o Exclusions(a) Employees receiving flat salaries and those employees in seasonal or non-regular
employment are excluded from these salary roles.
15.11 Pay Period
. : (8) The salaries and wages of employees shall be paid bi-weekly. In the event this day is a,
holiday,the precedingday shall be the payday. Everyeffort shall be
made to pay the second and third shift, a day previous to the first shift employees.
(b) The County will make every effort to include on each employee's paycheck the
remaining accrued balance of vacation, personal leave time, compensatory time and sick
leave time.
15.12 Shift Differential Pay
Effective January I, 2000
Employees who work the second and third shift shall be paid a shift differential of .85
cents per hour.
15.13 Wage Schedule
(a) Effective January I, 2000 employees in this unit shall receive an across the
board increase based on 2.75% of the 1999 rate.
~
Effective January 1,2001 employees in this unit shall receive an across the
board increase based on 3.25% Ofthe 2000 base rate.
Effective January I; 2002 employees in this unit shall receive an across the
board increase based on 3% Ofthe 2001 base rate. .
Effective January I, 2003 employees in this unit shall receive an across the
board increase based on 3% of the 2002 base rate.
The houdy rates effective in this Agreement are reflected in the attached
wage schedules.
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15.14 Longevity Pay
(I) The current policy covering the payment of a one-~ longevity increment to an
emp~oyee ~th a total
~f nine (9) years of continuous service and five (5) years at the
maJnmum Job group WIll be continued.
(2)
~l employee~ receiving the
~
one-~flongevity incrementfor a period of four(4)
contmuous years m the same step will receive a second one-half increment.
(3) Again, on the completion of another four (4) continuous years of service, mthe same
step, the employee will receive a third one-half increment.
'
.
.(4) Again, on the completion of another four (4) continuous years of service in the same
step, the employee will receive a fourth one-half increment. '
(5) In computing longevity increment eligibility, when appointments are made on January
Ist or July Ist, and the day falls on a holiday or non-scheduled work day the
increment period will include these days. '
(6) Because of payroll procedures that enable the County to have a regular payday
thro~ghout !he.year, the increment eligibility period and pay periods may not at
all !Imes ~mcld~. In such cases, the increment date is the first day of the respective pay
penod dunng which January 1or July I falls~ ,
Longevity -Effedive Janua.,- 1.2000: An additional longevity step will be created
(Step.E). Eligibility for this step after three (3) years in previous step. All other steps
remam at four (4) years. ,
Effedive .Janua.,- 1. 2001: The years between all longevity steps (A-E) will be reduced
to three (3) years.
ARTICLE XVI
OVERTIME WORK, .
~
6.1 Ov~rtim~ wor~ s~ be distributed equally to employees working within the same
Job classification WIthm a department or unit subdivision. The distribution of overtime
shall be equalized over each three (3) month period beginning on the first day of the
calendar month following the effective date of this Agreement
1~.2.On su~h occas~on. ~e opportunity to work overtime shall be offered to the employee
WIthin the Job classification who has the least number of overtime hours to his'credit at
that time. If this employee does not accept the assignment, the employee with the next
fewest number of overtime hours to his credit will be offered. the assignment The
procedure shall be followed until the required employees have been selected for the
overtime work or until such list is exhausted, whichever is sooner. It is agreed and
unde~ood, however, that in the event of an emergency or upon exhaustion of such list.
overtime shall become mandatory and shall be assigned beginning at the start of such
o~e~e list (employee with the least number of overtime hours in the job classification
Within the department or unit subdivision to his credit) until the overtime manpower
needs are met. Under such mandatory conditions, overtime may not be refused. Any such'
refusal shall be grounds for disciplinary action. .
16.3 A Record of the overtime hours worked by each employee shall be posted on the
department bulletin board no later than one week after the end of each payday.
"
16.4 All employees shall be pai,d at their straight time hourly rate plus one-half their
, hourly rate for all hours worked in excess of eight (8) hours in any work dayor in
\ .
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excess of forty (40) hours per week. Excluded 110mcomputation of forty (40) hours per
week to be included for purposes .ofthe overtime premium of one-balfis all sick leave
and persona1leav~. If weather conditions cause overtime work, suc~ overtime shall
~paid at time and on-half regardless of sick or personal days used dunng the week. .It 15
agreed and understood that there shall be no pyramiding of ~vertirne..
.16.5 Any employee required to work four (4) hours of overtmle followmg his ~ar full
day shall be granted one-half hour off for the purpose of ea~g. A simil~ one-half hour
shall be granted preceding each subsequent four (4) hour penod of overtime to be
. worked. Such one-half hour shall be deemedas time workedfor overtime purposes.
16.6 An employee will not be sent home during his regular scheduled shift for the
purpose of being recalled to work on another shift which begins at the end of the
employee's regular work shift. ..
16.7 All cash payments for overtime shall be made not later than the next regular payroll
check. .
fd
There shall be no discrimination against, any employee who declines to work
.
me, except Where such overtime ISmandatory.
.(8 Compensatory time earned may be taken only upon the pnor approval of the
.
employee's Department Head or his designee, but in no event later than 120 days after It
is earned unless otherwise mutually agreed to by the employee and his department head or
designee. However, the period within which any unused compeD83:to~ time accumulated
prior to the signing of this Agreement shall commence upon such slgmng and extend for.
360 calendar days unless mutually extended by the employee and his department head
or his designee.
(b) If any employee without his consent and after making reasonable requests as
.detennined by the needs of his department, is not permitted to use the compensatory tune
during the period provided, then upon the expiration of such period the ~plo~ee shall be
paid in lieu of all time earned due to overtime.work at the employees s1Iaight tIme.
hourly rate.
16.9 Effective January 1,1991, employees who work overtime more than four hours ~to
the next shift shall receive the appropriate shift bonus for all hours worked on that shift.
It is agreed that, in any department or division where the shift bonus is paid for all such
overtime work, that practice shall continue.
.
ARTICLE XVII
JOB POSTING
17.1 All permanent vacancies, after the exercise by the County of its right to reassign
employees throughout the County which will not be made in an arbitrary and
capricious manner, shall be posted at least 10_daysprior to filling of such position in all
functional units of the County. .
In the event the County elects to exercise its right to reaSsign a County employee in the
samejob title for a period in excess of twenty (20) consecutive work days, and should
such reassignment cause a change from one work location to another, the empl?yee so
reassigned will be the least senior employee in the job title, ~p~ble of perf?nnmg the
work, from the work site selected by management. Upon decIding to reassIgn an
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employee under this section (17.1), the supervisor will post notice of the transfer at the
location involved, for the minimum offive (5) days prior to the transfer. If the least
senior employee must be transferred during five (5) days, and should a more senior
qualified employee indicate his desire to be reassigned, the more senior employee shall be
reassigned and the less senior employee shall return to his original location. If a more
senior employee, in the same job title, capable of performing the work volunteers, he
shall be ~ transferred. It is agreed and understood that this section does not apply to a
physical change of work location less than five (5) miles.
17.2 Posted vacanciesshall be filled in the followingorder of precedence: .
(8) The exercise of any SHIFT PREfERENCE rights provided for in this Agreement
(b) The exercise of any change in j9b and work location rights as provided for in Article
XX Qfthis Agreement provided that the employee has greater County seniority
than any employee with County recall rights, as provided for in Article XIX, and
promotional rights as provided for in Article XVIn. Employees must meet the
requirements and qualifications of Article 18.2 of this Agreement to be eligible for filling
vacancies according to this paragraph 17.2 (b).
.17.3 It is agreed and understood that the procedures set forth in this Agreement for filling
a pennanent vacancy must be exhausted prior to the County filling such positions with
individuals outside of the bargaining unit
17.4 The President of the Local shall receive copies of all job postings.
,
.
ARTICLE xvm
PROMOTIONS
18.1 Whenever ari opportunity for promotion (advancement of a employee to a higher
paying position) occurs as a result of a permanent vacancy in a bargaining unit position or
the creation of a new position in the bargaining unit after exhaustion of management's.
right of reassignment, shift preference and rights under Article XX of this Agreement, the
County shall use the following procedure:
(8) Competitive Class Positions -The County shall promote to competitive class
positionspursuantto New YorkCivil ServiceLaw,as amendedftom timeto time. .
All exam announcements shall be posted pursuant to law with copies given to the
President of the Local Union as soon as practicable prior to the posting of such notices.
(b) All other positions -A notice of the pennanent vacancy shall be posted on appropriate
bulletin boards throughout the recognized division of a County d~partment in which such
.vacancy exists for at least 10 calendar days prior to filling such vacancy. During this
period, employees within such division may apply for promotion to the position. The
application shall be in writing and shall be submitted to the employee department head or
his designee.
The notice shall include the following:
(8) Job Title
(b) Rate of Pay (Job Grade)
(c) Description of Duties
(d) Work location and current ~ork schedule
(e) Minimum qualifications listed in the general job
.
;
.
-
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description for the vacant job title as established by the
Erie County Personnel Office.
(I) Specific skills, knowledge and abilities required for that particular vacant position
which are not inconsistent with the general job description referred to in (e) above.
18.2 Appointments to the vacancies so posted shall be on basis of seniority among those
submitting bids who have skills, abilities and qualifications to perfonn the work.
The determination of an employee's skills, abilities and qualifications to perform the work
shall be the sole right and responsibility of the County, which shall not be exercised in an
arbitrary or capricious manner. as measured against the following considerations:
(a) Has the physical qualificationsto do the work; .
(b) Meets 'or exceeds the skills, knowledge and abilities required which are listed in the
notice of vacancy for the specific position and the minimum qualifications listed in the
general job description for the vacant job title as established by the Erie COWltyPersonnel
~~
'
.
General qualifications including such factors as work perfonnance record, conduct
d attendance.
18.3 The President of the Union shall receive copies of all job postings.
18.4 A notice of those who apply and who is selected will be posted on the department
bulletin board.
18.5 If no qualified employee bids for the position subject to any recall rights provided
for in this Agreement, the County may fill such position within its sole discretion from
any other source.
ARTICLE XIX
LAYOFF AND RECALL
19.1 The Employer shall forward a list of those employees being laid off to the Local
Union Secretary on the same date that the notices are issued to the employees.
19.2 Notice of Layoff - The County will give fourteen (14) calendar days' notice oflayoff.
This applies to employees who are initially laid offbecause their position has been
abolished and not to any employees who are retrenched as a result of any applicable
bumping procedure, whether under this Agreement or New York Civil Service Law.
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.3 When a permanent employee in the competitive class is to be laid off, Section 80
d other pertinent sections of the Civil Service Law will be invoked and will govern the
ayofTprocedure of such employee.
19.4 When any other employee in the non competitive class, unclassified service or labor
class is to be laid off, due to a reduction in the work force, he shall be pennitted to
replace an employee with less seniority. Such employee may, ifhe so desires, b~p.any
employee in the same class title providing the bumping employee has greater semonty
than the employee he bumps.
19.5 Layoff Procedure
(a) The layoff of pennanent employees in the competitive class title will be governed by
Section 19.3 (above).
(b) For non-competitive class, unclassified service and labor class positions:
30
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1. Before any pennanent incumbent in any job classification is laid off in any department
or institution, all part-timers, then temporary, then probationary employees in that
department or institution in the same classification shall be first laid olfin that order.
2. Where there is a layoff in a specific classification(and no part-timetemporary, .
provisional or probationary employees are involved), the employee with the lowest
seniority in that classification shall displace an incumbent when the lowest seniority in
the same classification first in that department or institution or
second in that classificationin the Countyof Erie.
.'3.(a) ~ele the employee is the least senior employee in a particular classification and
consequently cannot bump anyone in that classification anywhere in the department
or County, such employee, will be pennitted to bump the least senior employee in his job
family in the following order:
(1) Within Job Family within the Department
(2) Within the Department for any Blue Collar title in which qualifications, etc. are met
(3) Within Job FamilyCountywide ,
(b) If such employeeis unable to so bump,he shall be allowed to bump,providedhe .
meets or exceeds the county job specifications for the position and is qualified to
perform the duties of said position and seniority permitting, the least senior employee
holding a labor class bargaining unit position in Job Group m. If such employee is unable
to bump a less senior employee in Job Group m, the above process shall be repeated for
Job Group n and then Job Group I
(c) If this fails to produce a bumping opportunity for the laid off employee, he shall be
,permitted to bump a less senior regular part-time (RPT) employee in Group I
providing he meets or exceeds County job specifications for the position and is
specificallyqualifiedto perfonn the duties or said position. .
4.(a) In the event an employee bumps another employee, the latter (bumpee) shall have
the right to bump down within his job family within his department or institution
providing he meets or exceeds County job specifications for th~ position and is
specifically qualified to perform the duties of said position, and seniority permitting.
(b) If unable to so bump he shall be allowed to bump, provided he meets or exceeds
County specificationsfor the position in questionand is specificallyqualifiedto
'
perform the duties of said position, and seniority pennitting, the least senior employee
holding a labor class bargaining unit position in Job Group ID. If such employee is unable
to bump a less senior employee in Job Group m, the above process shall be repeated for
Job Groups n and I respectively.
(c) If this process fai~sto produce a bumping opportunity for such employee. he shall be
pennitted provided he meets or exceeds job specifications for the position and is
specifically qualified to perfonn the duties of said position, and seniority permitting, to
. bump a less senior regularpart-time(RPl) employeein Job GroupI.
(d) The employee bumped as provided for in this paragraph will be laid off.
(e) The County will be liable for any error on a separation or layofTftom the date of the
error. If however, the employee discovers the error and fails to file a grievance, the
County will be liable only from,the date a grievance is filed.
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(f) Except as expressly allowed in Section 19.5 (b)(3) and Section 19.5 (b)(4) of this
article, there will be no lateral bumping into other job classifications in the same job
group. Furthermore, no employee may bump an employee in a higher job group.
(g) Employees in competitive classifications can bump employees in non-competitive
classifications. In no event, however, can employees in non-competitive classifications
bump employees in competitive classifications.
19.6 RecaU
Whenever a vacancy occurs in a class title within a department or institution, employees
from that departmentor institutionwho are on layoff in that class title shall be recalledin .
accordance with Article xvn, Section 2. If a vacancy occurs in a class title where no
employee in that class title from the department has recall rights, then the laid off
employee with the most seniority who formerly held a position at the same or higher job
group than that of the vacancy, will be recalled if he has the ability to do the work and if
not, the next senioremployeewill be recalledand so on. .
8 robationary employees who have been laid off have no recall rights.ecall righ.ts for employees on layoff will expire two (2) years from the date of last
layoff and competitive class employees in accordance with Classified Rules of the Civil
Service.
ARTICLE XX
CHANGE IN JOB
AND WORK LOCATION
20.1 After one year of continuous service in the same position at the same work location,
an employee may make an application in writing, to be submitted during the month of
January (on specified foons if provided) to the employee's department head or his
designee requesting a change in an equal or lower paying job at another work
location within the same department or to another department. If, for some reason, an
employee fails or is unable to submit the aforementioned application during the month of
January, applications will also be accepted during the month of July. Employees who so
.
apply will remain on the list until a successor agreement is ratified by the Union and the
. Legislature.. .
~e application submitted shall specify the specific job and work location desires,
~ject, to the following order, to management right of reassignment and 17.2(a) and
17.2(b) of this Agreement. If a permanent vacancy occurs during the succeeding year
.(March1throughFebruary28) or succeedinghalf year (September1 throughFebruary .
28) in the employee's requested job and work location, such employee shall be appointed
to said permanent vacancy if he meets or exceeds County job specifications for the
position and is specifically qualified to perform the duties of said vacant position, and is
the most senior employee to have applied for that position, each employee to have applied
for that position,each employeeshall be appointedto said pennanent position,if the .
County determines to fill the position and maintain it at the work location. Once an
employee's job and/or work location has been changed pursuant to the procedure herein,
he may not utilize this process again for at least one year from the date of his change.
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ARTICLE XXI
SHIFT PREFERENCE
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21.1 After one year of continuous service in the same position on a particular shift, an
em~]oyee may make an application in writing, on a yearly basis to be submitted
dunng the month of January (on specified forms if provided) to the employee's
de~ent h.~. or his ~esignee requesting a change to another shift within the same
recogruzed diVISIonof his department involving the same work duties and
responsibilities. If, for some reason, an employee fails or is unable to submit the
aforementio~ed application during the month of January, applications will also be
accepted dunng the month of Ju1y.'
Subject t~ management's right of reassignment, if a permanent vacancy occurs during
the succeedingyear (February I throughJanwuy31) or succeedinghalf year .
(August I through January 31) in such employee's job classification within the same
recognized division of his department and involving the same work duties and
responsibilities. of the requested shift such employee shall be transfe~ to that shift if the
County detennmes to flU the position and maintain it on that shift.1f two or more
e~ployees have so requested the same shift,the one with the greatest seniority shall be
gIve? preference. On~ an employee's shift has been changed pursuant to this procedure
he~em, he may not utihze this process again for at least one year trom the date of his
shl.ft change.
21:2 It is agreed and understood that the Local Union President and the Chainnan of the
Gnevance Committee of the Union, if County employees, shall be granted shift
p~e~e:ence p~uant to .Secti~n
~
1.1if
~
permanent vacancy occurs in their respective
divISIOnsandJO~cJas~lfi~tIonmvolvmgthe same workdutiesand responsibilities .
regardl~ss of their semonty and/or length of service in a particular shift, when it mutually
detennmed by the County Labor Relations Director and the Local' Union President that
such a change of shift is necessary to better perform their union duties.
V
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ARTICLE XXII
GRIEVANCES AND ARBnRATION
;,
22.1 General ,
1. It is the intent ofthi~ article to promote and provide a mutually satisfactory procedure .
~or the se~lement
~f gnevances of employees arising out of the meaning, application or
mt~rpretation of this Agreement and any County rule or regulation as amended from time
to tIme other than the R~es for the Classified Civil Service of the County of Erie.
2. AFSC~ rep~ntatives shall be pennitted to participate in all activity and progress
o~ any gnevance m each
~e through the final decision. AU other labor organizations
will be excJuded from the gnevance procedure involving the unit covered by this
Agreement.
3. No provisi?n in this Agreement shall be interpreted to require AFSCME to represent
an' emp~oyee m any stage of the grievance procedure if AFSCME considers the grievance
to be Withoutmeritor in contradictionof any lawor regulation. .
22.2 Definitions
\
.
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1. "Grievance" shall mean any claimed violation, interpretation or ineq~table a~plication
of this Agreement and any County role or regulation as amended
~m ~e to time other
than the Rules for the Classified Civil Service of the County of Ene. This term shaH not
include any matter which is otherwise reviewable pursuant to law, or any law, or any rule
or regulation having the force and effect of law.
2. "Day" refers to calendar day and not work day.
.3. "Work Day" shall mean all days other than Satwdays, ~undays
~d legal holIdays.
Saturdays, Sundays and legal holidays shall be excluded m ~~puting the number of
legal days in which action must be taken in any stage of the gnevance procedure.
22.3 Rights or the Parties ,
1. The parties shall exchange any written statements or records used at the second step
meeting provided for in this Article at the time of such meeting. ~ch party shall have
access to written statements or records which are presented as eVIdence by other party at
an arbitration hearing at least five (5) working days in advance of such hearing.
.
e President of Local 1095 shall receive a copy of any written grievance and any
sion rendered in the grievance procedure.
3. The CountY, Union and/or grievant shall have the right to submit briefs to support 0
refute allegations of any party.
4. The Union may have an observer at the arbitration hearin~, even though not a part
.thereof, and shall be granted reasonable notice of the date, time and place of the heanng.
5. The time limits set forth in this article are of the essence. They may, however, be
extended by mutual agreement of the parties. The failure of the grievant to p~
within the time limit set forth shall terminate the grievance at that step. The faIlure of the
county to answer within the time limit set forth will entitle the grievant to proceed to the
next step of the grievance procedure, upon the notice to the County..
.6. The grievant covered by the tenns of this Agreement shall have the nghts, If he so
desires, to be represented by an AFSCME unit rep~en~tive at any step of the
grievance procedure subject to the provisions contained In 22.1(3) above.
22.4 Grievance Procedure ,
.Step 1. The employee (or the Union if there is a class action) ~eve,d shall present .his
grievance in writing through his Union Steward
~r other authorized Umon repr~entative
on a fonn to be provided, setting forth the date, time and ~lace of th.e~Ieged gnevance,
Icts of the grievance, the particular section of the Collective BargaImng Agreement oronel rules involved, and the relief sought to the employee's department head orIgnee within fifteen (15) working days from the occurrence of the grievance or when
the e~ployee knew or should have known of the fact situati~n gi~g rise to the
grievance. At the written request of the employee through. his ~mon S~eward or oth~
authorized Union representative, the department head or hISdeslgn~e, If such req~est IS
made simultaneously with the filing of the grievance, shall hold an I~Ormal heanng
within seven (7) working days after receiving ~ch written reques~ WI~ the employee
~d
his Union Representative, if the grievant so desIreS. If s~ch a ~:anng ISrequested. and If
the grievant is refused such a hearing, the grievant may, m ":"ting, ~uest and will be
granted the fIrst step meeting by the Division of Labor Relations, Within ten (10) calendar
days of the receipt of the request. The department head or his designee or the Director of
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Labor Relations will render the required first step answer in writing within ten (10)
working days of the receipt of the grievance or date of the hearing, whichever is later.
Effective Jan\18I}'1, 1996 (ECMC only)
Step 1 A If the employee or the Union is not satisfied with the disposition of the
grievance at the proceeding step the authorized Union representative will meet with
the representative of Human Resources in an effort to settle the matter. The same time
limits are set forth in Step 1 of this procedure apply to this step. Step 2. If the employee or
the Union is not satisfIed with the disposition of the grievance at the preceding step, it
is agreed: (a) that the employee or the Union through the Union may appeal the grievance
within ten (10) working days of the department head's decision in Step 1 to be
considered by the County Labor Relations Committee and the Union Comttee; (b) that
. there shall be a regularlyscheduledmonthlymeetingbetweenthe Union Committeeand
'the County Labor Relations Committee on the second Wednesday of each month; (c) that
such grievance or grievances will be submitted to the Director of Labor Relations of the
County by the President or his designee of the Local Union at least ten (10) days before
the scheduled meeting reflecting such grievances which the Union desires to be
considered at the meeting; (d) that if the written agenda for the second step meeting is not
submitted in a timely fashion, the parties shall attempt to schedule the second step
meeting on an alternative date during the same month ten (10) days after submission of
such agenda; (e) that the Union Committee (as abOve mentioned) will consist of no more
than two (2) representatives of the Union to be designated by the Union from the
bargaining unit, that the County Labor Relations Committee will consist of no more than
two (2)representatives to be designated by the County; (f) that the County Labor
Relations Committee will render its decision in writing within five (5) work days after the
meeting is held.
22.5 Arbitration
1. If the Union Committee in Step 2 "ofthe grievance procedure is not satisfied with the
disposition of the grievance rendered by the County Labor Relations Committee, such
decision may be appealed to arbitration within ten (10) days of disposition.
2. (a) The arbitratormaybe selected from a panel of pennanent arbitratorsmutually
agreed to by the parties.
(b) The permanent panel wilJ consist ofa minimum often arbitrators.
(c) Assignment from the pennanent panel will be made on a rotating basis and such
rotation may not be altered unless agreed to by both parties.
(d) Either party shall have the unilateral right to tenninate the entire panel of arbitrators
or to delete the name of a single arbitrator from the pennanent panel by giving thirty (30)
calendardays writtennotice to the other party.
'(e) If the deletion of a particular arbitrator would reduce the pennanent panel below the
minimum number of ten, every effort will be made to replace the departing arbitrator
within ten (10) calendar days.
(f) New arbitrators will only be added to the existing panel upon the written consent of
both parties.
3. In the event the parties fail to mutually agree upon an arbitrator, either party will have
the right to request a list of the names of five (5) arbitrators ttom the New York State
Public Employment Relations Board. Upon the receipt of such list, each party wiJl strike
,;;-.
~::.
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two (2) names from the list and the remaining name will be the arbitrator to be designated
to hear the grievance.
.
4.The arbitrator's decision shall be rendered within thirty (30) days of the hearing or
within thirty (30) days of the receipt of the written position of both parties. As timely
arbitration decisions are in the best interest of both parties, it is agreed that if a decision is
not rendered within the above stated time limits, both parties win mutually contact the
arbitrator to expedite the award.
s. The cost of any arbitration hearing will be borne equally by the parties of this
Agreement.
6. The decision of the arbitrator shall be finaland bindingon both parties.
.
7. The arbitrator shall have no power of any natW"ewhatsoever to amend, modify or
delete any provisions of this agreement.
8.1n all cases, arbitration hearings shall be commenced within six (6) months of the date
the grievance was moved to arbitration. If a hearing is not commenced within such
.
(6) months, the grievance shall be deemed settled in accordance with the County's
cond step answer. It is specifically understood, however, that this six (6) month
period may'be extended by mutual agreement in writing.
Mediation! Arbitration: Parties will meet to develop a mediation/arbitration procedure
that would become effective by July 1,2000.
. ARTICLExxm
DISCIPLINE ANDDISCHARGE
23.1 The County shall follow a policy of progressive discipline; however, this
progressiveness shall not preclude the County nom advan~ing discipline and
.
disciplinary penalties. If the County bas any reason to repnmand an employee, It shall be
done in a manner that will not unduly embarrass the employee before other employees or
the public. The following procedures shall be used for disciplinary and discharge matters
for misconduct or unsatisfactory work performance for all employees.
23.2 Warnings. For disciplinary actions up to but not including suspension or discharge
(e.g. oral or written warnings) the employee, with the Union, may file a grievance under
Article xxn (Grievance Procedure) of this Agreement.
.a}.3 Suspension and/or Discharge
.. County Responsibilities
1. If the .County detennines that an employee should be suspended or terminated, such
employee may be suspended or terminated depending on the circwnstances of each case.
2. At the time of the notification of disciplinary action, the employee may request an
appropriate union representative.
3. The notice of discipline will include a written statement of the reasons for the
discipline.
4. The County will mail a copy of the notification of discipline to the local union office
within three (3) working days after notification of termination, suspension or written
reprimand is given to an employee.
B. Union Responsibilities
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1. <:,"cvant may fil.ea grievance, si.gn~ .by the employee, postmarked within ten (10)
working da~s exclusIve of the date dISCIPlinaryaction was taken, with the Director of
Labor Relations for the County. Such grievance shall be in writing, signed by the
e"!ployee, and shall set forth the basic reasons for contesting the discipline. Such
gnevance shall be treated as Step 2 grievance and shall be reviewed at the next second
step grievance meeting between the parties.
2. Should an employee be suspended or discharged under' the terms of this article the
employ~ or
~~
Union may, at the time the notice of suspension or discharge is se~ed,
demand 18wntmg a second step hearing within seven (7) work days with the Division of
labor Relations. The commencement of the suspension period or the effective date of the
discharge may be delayed if the employee or the Union so request and the County agrees
until the meeting is held. '
3. The grievant may bring a maximum of two (2) union representatives from the
bargaining unit to represent him at such hearing.
4. If the decis.ion at the ~c:eting with. Labor Relations is unacceptable, the employee
throug~ the Uruon, may utilIZe the arbItration procedure as provided in this Agreement.
S. FaIlure t? fil~ a grievance ~thin the time ftame herein above specified or timely
appeal to arbItratIon shall constItute acceptance of the disciplinary penalty and settle the
matter without prejudice in its entirety. It is agreed and understood that such failure shall
not consti.tute a precedent prohibiting the challenge of future similar disciplinary action
taken agamst other employees under similar circumstances.
. 6.l!pon writte~ application by the employee, Union or County postmarked five (5)
wo~n.g ~ys pnot to the .scheduled date for the arbitration hearing of a discharge
or dIscIplIne case, the arbItrator shall have the authority and shall order that the arbitration
hearing shall be held in private.
7. An employee found to be unjustly suspended or discharged, or that his penalty was
t~ severe, shall be rei~tated and compensated for all, part or no compensation for lost
time, as may be detemuned by the arbitrator.
8. Records of disciplinary action will remain in the employees personnel record, but
oral and written warnings will not be considered in future disciplinary actions for the
same offense after a period of three (3) years.
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ARTICLE XXIV
PROBATIONARY PERIOD(a) Every pe~ent appointment to a pennanent position from an open competitive list
and any appomtment and promotional appointment to a position in the non competitive or
labor class, shall be for a probationmy period tenn of not less than eight nor more than
.
twenty-sixweeks. .
(b) Ev~ry.permanent p~omotion .fi'c?ma promotion lisf to those class titles designated by
Co~ssioner are subject to satisfactory completion of a probationary period of not less
than eIght nor more than twenty-six weeks.
(c) The probationer's supervisor shall. carefully observe his conduct and performance and
shall report .thereon. in writ~g to \~e proper appointing authority. The supervisor shall
also, from tlDle to time dunng the probationary term, advise the probationer as to his
status and progress. If the conduct, capacity and fitness of the probationer are
37
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satisfactory, he shaH be retained in the positio~ but if the conduct, capacity and fitness of
the probationer are not satisfactory, the appointing authority shall give the probationer at
least one week's written notice that his service in the position will terminate at the end of
the probationary teon. Upon request, the probationer shall be granted an interview with
the appointing officer or his designee.
ARTICLE XXV
GENERAL PROVISIONS
25.1 Pledge Against Discrimination and Coercion:
(a) The provisions of this Agreement shall be applied equality to all employees in the
bargaining unit without discrimination as to age, sex, marital status, ~, color, c~
.
.
onal ori~ or political affiliation. The Union shall share equally WIththe employer
esponsibility for applying this provision of the Agreement.
(b) All references to employees in this Agreement designate both sexes, and wherever the
male gender is used it shall be constru~ to include male and female employees.
(c) The employer agrees not to interfere with the rights of employees to ~me members
of the Union, and there shall be no discrimination, interference, restraint or
coercion by the employer or an employer representative against any employee because of
union membership or because of any employee activity in an official capacity
on behalf of the Union.
(d) The Union recognizes its responsibility as bargaining agent and agrees t~ represent all
employees in the bargaining unit without discrimination, interference, restraint or
coercion.
25.2 Political Activity:
Any employee who is elected or appointed to an elective public office not to exceed
four years, shall be granted leave or leaves of absence without pay provided written
explanation is made for such leave requested specifically outlining the I~ve requ~sted
and the public office elected or appointed. Leaves of absence to non-elective pU?bc office
may be only granted for periods of one year, but may be renewed. Employees WIllnot
4umulate seniority if elected or appointed to a non-county position.Personnel Files:a) The employee will have the right to examine the contents of his personnel file and
may be accompanied by an advisor of his own choice.
.(b) No materials will be placed in the employee's personnel file until the employ~ has
been given the opportunity to read the contents and attach ~y comm~ts h~ may desIre.
Each document shall be initialed by the employee before bemg placed m his file as
evidence of his having read such docwnent. This initialing shall not be deemed to
constitute the approval by the employee of the contents of such document. If the
employee refuses to initial any document after having been given an opportunity to read
the same, a statement to that effect that shall be affixed to the document.
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.(c) The employee will be permitted to have included in his file any material which he
feels is pertinent to his perfonn~ce and personal qualifications including all internal
reports generated in the department
25.4 Transportation Allowance and Formula
Effective January 1, 1996
(a) Transportation Formula: Will be revised with the IRS mileage allowance or a Four
(4) dollar minimum per day.
(b) Toll charges will be reimbursed if supported by appropriate receipts.
25.5 Travel Policies
. .
' Providingthe employeecorrectlyfollowsthe policies and proceduresfor travel expense
and the submission of claims for payment, every reasonable effort will be made to include
the request as.part of the department's next regular submission for this purpose.
25.6 Travel Procedures
The policiesand procedurescoveringexpensefor employeesconductingofficial
.County business.~ reflected in the Rules and Regulations issued by and on file in the
Budget Office of the County of Erie as amended By the Budget Office &om.time to time.
25.7 Disabled Employees .
The ~ployer will make every effort to place an employee who becomes partially
disabled on work whi(:h they ~ able to perform subject to medical approval, it being
understood that the posting procedure of the jobs is waived under this provision.
25.8 Supervisory employees:
Supervisory employees shall not engage in work properly belonging or assigned to
employees in the bargaining unit, except in cases where emergencies exist and no
qualified person is available.
25.9 Subcontracting:
In the event the employer subcontracts any work covered by this Agreement, the County
will make every effort to fmd jobs for those employees displaced by such subcontracting
if qualified. It is understood the posting provisions will be waived under this section.
25.10 Labor-Management' Committee: .
The Employer agrees th8.tthere will be a monthly meeting between the administration
of eachdepartmentto whichemployeesof the bargainingunit are assigned.Such .
meetings will consist of no more than three employees from the bargaining unit and three
from the County for the purpose of discussing matters of mutual interest and for the
purpose of improving the labor relations climate between the Empioyer and Local 1095.
Arrangements for such meetings shall be made in advance. The above mentioned three
employee representatives of the bargaining unit shall suffer no loss of time or pay in the
event such meetings fall within the regular scheduled work hours. An agenda of the
items to be discussed will be submitted seven calendar days before such meeting.
No agreement reached between the parties at such labor management meetings shall
abrogate or negate any provision of this collective bargaining agreement.
It is understood that at labor-management committee meetings, questions concerning
safety of equipment and working cOI).ditionsmay be placed on agenda for appropriate
discussion at such meetings. It is furthe.runderstood that employees will not be compelled
to woz:kon unsafe equipment or in unsafe working areas.
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25.11 Work Rules
(a) The Employer agrees to send written notification by the County Division of Labor
Relations to the Local Union Office at least ten (10) calendar days prior to the
establislunent of new work roles or the modification of existing work roles.
(b) When any existing rules are changed or new roles are established, they shall be
posted on all the appropriate bulletin boards at an affected employee's work
location for a period Qfat least seven (7) calendar days before becoming effective.
(c) Employees shall comply with all existing work rules, as amended from time to time,
or any new roles that are not in conflict with the terms of this Agreement providing that
the rules are uniformly applied and unifonnly enforced. It is specifically agreed and
understood that this in no way pennits an employee to refuse or fail to comply with any
rules unless compliance would directly result in a dangerous and unsafe condition
injurious to the employee's personal health.
25.12 Protection and Security for Employees
.
Employer shall provide adequate security and protection of all work installations
I employees during their respective work shifts.
25.13 Regular Part-Time Employees .
Regular part-time employees who work twenty (20) or more hours per week, shall be
entitled to receive all benefits provided to all full-time employees, covered by this
Agreement, but on a pro-rated basis, it being understood that such regular part-time
employees will be entitled to hospitalization and medical expenses.
25.14 Printing ofContnet
The County will pay for only the contracts it requests, payment shall ~ at the per copy
cost.
25.15 Temporary Employees
(8) Temporary employees are defmed as those employees who hold a temporary
appointment without holding a pennanent appointment in another bargaining unit
position or who are employedin the same or similarbargainingunit position under the .
Comprehensive Employment Trainin~ Act (CETA). It is agreed that such ~~ploy~ shall
be recognized for the duration of this Agreement as me~bers of !he barg8lD1~g.umt,
.
subject to
"all the obligationsas a memberthereof. Notwithstandingany provISionof this
_
ment to the contrary, such employees shall be compensated during the tenn of this
ment at the applicable ~tep 1 of !he ann~ salary or .ho~ly scale in the app~priate
Group designated for their respective POSItiOnsappeanng m the Wage Appendices
attached hereto. .
It is further agreed and understood that such employees are not entitled to any of the
rights, benefits, premiums or wage supplements and the like provided under this
.
Agreement, except coverage under the following only and only to the extent provided:
1. Discipline and Discharge provision upon completion of a probationary period of 120
days of actual work.
2. Health Insuranceprovision-County to pay one-half of premiwn cost of single
coverage only with employee responsible for remainder whether single or family
coverage.
3. Sick Leaveprovision-50% of the full-time permanent employee.
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4. The County will continue full premium payment for any bargaining unit employee
who is laid off and bumps into a temporary position.
5. After twenty-five (25) consecutive working days of employment,. temporary
employees may bid for posted permanent vacancies. However, they will not be considered
imtil all permanent unit members have been considered according to Article XVll. Any
such temporary employees who bid and are awarded a permanent appointment will serve
a complete probationary period in the same manner as a new employee according to
Article XXIV.
(b) Notwithstanding any provision of this Agreement to the contrary, it is specifically
agreed and understood that should this section (25.15 Temporary Employees) in whole or
in any part be held unlawful and/or unenforceable by any Court or State or Federal
Agency of competent jurisdiction, then this entire section (25.15 Temporary Employees)
shall be deemed null and void in all respects. Upon such occurrence' during the term of
this Agreement, the issues concerning the inclusion of temporary employees including
CET A employees into the bargaining unit and if included their rights, if any, under this
Agreement shall be reopened for negotiations upon the written demand of either party to
the other.
(c) All temporary employees as defined in this Section (25.15) shall receive all rights,
benefits, premiums or wage supplements and the like provided for in this Agreement to
permanent full-time employees after six (6) months continuous service.
25.16 Leave Credits at Retirement Employees who notify the County of their
retirement and who do so retire, upon such retirement shall be paid for any personal leave
days which have not been used as of the effective day of retirement.
25.17 Job Assignments
The County shall give employees preferential selection by seniority in available job
assigmnents where and when in its sole and exclusive discretion it deems it practicable. It
is understoodby both parties that grievanceson this subjectare not arbitrable. .
25.18 Public Health Aides and Nurses Aides who were employed in 1982 and who were
changed from 12 month employees to 10 month employees in the School Base Program
and who are now and continue to be employed in the 10 month School Base Program,
shall receive the following:
1. Health Insurance coverage shall be provided for by the County as if they were 12
month employees. Specifically, any health insurance coverage shall be provided for July
and August of each year following the effective date of this Agreement at no cost to the
employee (according to Article 14) even if they are laid off during July and August
2. Seniority for transfer purposes only shall be credited to any such.Public Health Aide
and Nurses Aide as if they had been employed on a continuous basis for 12 months.
This section (25.18) applies only to those Public Health Aides and Nurses Aides who
were employed in 1982 and were reduced to a 10 month work scheduled and are so
employed on the effective date of the agreement
25.19 Safetyand Health
.
Should there be notice to the parties during the life of this agreement that safety and
health protective legislation (existing at the time of execution of this agreement) are
revoked, in whole or in part, then the public employer agrees to meet and discuss the
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possibility of extending same or all of the standards contained therein in order to ensure a
safe and healthy work environment.
25.20 Part-time Employees
Part-time employees who work less than twenty (20) hours per week shall be entitled to
coverage of the following articles only and receive the following benefits provided by this
agreement.
1. Job postings - part time employees may bid to RPT vacancies and will be considered
based on their part-time seniority.
2. Part-time employees shall be eligible for bidding to pennanent full-time positions
only if no temporary or RPT have bid for the position.
3. Part-time employees shall be eligible for increments under Article XV except that the
required period of actual service shall be two years.
4. All newly hired part-time employees hired after March 14, 1995 will be required to
work a one year probation period before being covered by Article XXIII Discipline and
~
.iSCharge.
ARTICLE XXVI
SAVINGS CLAUSE
Should any Article, Section or portion thereof of this Agreement be held unlawful and
unenforceable by a court of competent jurisdiction, such decision of the court shall only
apply to the specific Article, Section or portion thereof directly specified in the decision;
upon the issuance of such a decision the parties agree immediately to negotiate a
substitute for the invalidated Article, Section or pOrtion thereof.
ARTICLE XXVII
STATUTORY PROVISION
IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES 1HA T ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
\
.PPROVAL.
ARTICLExxvm
EFFECTIVE DATE AND TERMINATION
°
..
Unl~ Qtherwise ~i.fied, the provisions of this AgRem~ sball ~e dfCaivc°as
°
of January I, 2000 and shall Continue in full Corceand cffcc.t until iniduigbt Deccmba 31,
°
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IN WITNESS. WHEREOF, tJ,tep'~es hereto have hereunto .
# the:r hands and seals this ~ of I"''; r 1999.
.0 .
°
o~CANFEDERAnONOF.STA1E, . .TIIECOUNTYOFERJE
.COUNTY AND MUNICIPAL EMP~YEES. :
..Z:~;:COUN~~..L~.
. FRANKDmEFAN. . Daoost.'1:Area~~CouncU66. ..
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. President, AFSCME. Local I095
.
°
lJector oCLabOr RdatiODS
. . .
.. 0
°James Conrad
. Joe Gfedzick:i .
.
°
Sheny Carney.. .
. Mane. Brown
Kevin Kind
°
TlUlHart
. William Kemp.
Albert Poppenberg
Dan Fliss
Kenneth Jennetti
. Mi~hael Hodge
Gloria Hogan
Jeffery Williams
Ronald Walker
~f1~"iF;t7;T~ :~~:
0..
S~#)?1
Eric County, NcWYorlc .:
\ .
Assistant Maintenance Supervisor NC X
Assistant Supervising Maintenance Mechanic
Carpenter NCvm
1lIRest Room Attendant
'
C I
Laborer (Botanical Garden) C I
Park Maintenance Worker I L Hourly
Park Maintenance Worker n L Hourly
Park Maintenance Worker m L Hourly
Automotive Mechanic -Parks NC Hourly
Crew Chief Forestry NC Hourly
General Crew Chief Parks NC Hourly
Park Ranger RPT NC Hourly
Park Ranger Captain NC Hourly
Park Ranger Captain (RPT) NC Hourly
Greenskeeper (Golf Course) NCIX
IV. Laborer Highway L Hourly
BlacksnUth Highway NC Hourly
Motor Equipment Operator NC Hourly
Shovel Operator NC Hourly
,', Crew Chief Highway NC Hourly
Automotive Mechanic Highway NC Hourly
General Crew Chief Highway NC Hourly
Welder PJC Hourly
V. Cleaner, RPT L Hourly
Cleaner LI
Head Cleaner LO
Elevator Operator LO
Laborer, RPT L Hourly
Laborer Lill
Caretaker Lm
""
Janitor cm
Housekeeper NCIV
Head Laborer NCIV
Head Janitor CVI
Head Housekeeper NCvm
VI. Laborer Lm
Senior Watch Attendant NCIV
'Auto Mechanic Helper RPT NCV
Auto Mechanic' NC VII
Supervising Auto Mechanic NCvm
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ATIACHMENT A
AFSCME BLUE COLLAR BARGAINING UNIT
JOB FAMILIES
I. "labOrer'
Cook
Butcher
Baker, RPT
Baker
Ln'
NCV
NCVI
NC Hourly
NCvn
n. Laborer Lm
Election Booth & Machine Maint Worker U IV
Maintenance Mechanic Helper NC V
Maintenance Worker NC V
Assistant Stationary Engirieer C V
Stationary Engineer C vn
Building Maintenance Mechanic NC VD
Building Maintenan~ Mechanic (HVAC) NC v:n
Building Maintenance Mechanic (Carpenter) NC VO
Building Maintenance Mechanic (Electrician) NC vn
BuildingMaintenanceMechanic ,
,
MiIlwrightlMachinest NC vn
Building Maintenance Mechanic (painter)NC VD
Building Maintenance Mechanic (pipefitter) NC VII
Building Maintenance Mechanic (plumber) NC vn
Building Maintenance Mechanic (Refrigeration) NC vn
Building Maintenance Mechanic (Sheet Metal) NC VO
Building Maintenance Mechanic (WelderlPipefitter) NC VII
Building Maintenance Mechanic (Seaso~) NC Hourly
EMS Equipment Mechanic NC VD
Custom Cabinet Maker NC vm
Assistant Supervising Maintenance Mechanic NC VOl
Assistant Supervising Maintenance Mechanic
Buildings NC vm
Assistant Supervising Maintenance Mechanic
Electric NC VOl
Assistant Supervising Maintenance Mechanic
HVAC . NCVOI
Assistant Supervising Maintenance Mechanic
Plumbing NC vm
Assistant Supervising Maintenance Mechanic
Transportation NC vm
Stationary Engineer (Hospital) C vm
Fire Alann Mechanic C VllI
Telephone Technician C vm
4544
Vll Laborer LID
MaintenanceWorker NCV XIV Labor Lill
SewerageTreatment Plant OperatorTrainee C V Gardener NCV
SewerageTreatment Plant OperatorI CVI HeadGardener NCvn
SewerMaintenanceWorker NCvn
SewerTreatment Plant OperatorII cvn XV Cleaner LI
SewerageFacilities Mechanic 'NC vn Laborer Lill
AssistantSupervisingMaintenanceMechanicNC 'vm Hospital Housekeepiung Attendant Lill
SewerMaintenanceForeman NCvm InstitutionalHousekeepingAttendant Lill
AssistantSewer District Supervisor
'
CVill
'
LaundryWorker LIV
SewerInspector CIX LaundryWorkerI ' LIV
SeniorSewerageTreatment Plant OperatorC IX SeniorLaundryWorker NCVI
SeniorSewerageFacilitiesMechanic NCIX Head LaundryWorkerI NCVI
Head LaundryWorker II NCvn
vm SeniorPage, RPT L Hourly Principal laundry Worker NCvn
.
Book Processor Lll
Book Repairer NCIV XVI Seamstress Lll
Book Letterer NCIV
Book Binder CVI xvn ~ttendant(Correcti~nal Facility) NCI
Book Repair Supervisor CVI Watch Attendant, RPT Lill
Watch Attendant Lill
IX. Building Guard CIV
Building Guar~ RPT CIV
X. Copy Machine Attendant Cll Chief Watch Attendant NCV
Offset Machine Operator cm SecurityOfficer CV
Offset MachineOperator(CentralServices)NC ill SecurityOfficer(SpanishSpeaking) CV
PrintshopPre-PressTechnician CIV Detention Attendant
SeniorOffset MachineOperator CV ,ChildCare RecreationSpecialist CVI
AssociateOffset machineOperator cvn YouthDetentionWorker CVI
Printer NCvn ReliefWorkerRPT VI
AssistantPrinting Supervisor cvn . Child Care Worker cvn
XI. Laborer' Lill XVllI Laborer Lill
.
Rodent Control Worker LIV Messenger, RPT Lill
Exterminator NCV Messenger Lill
Re-Set NC Hourly
XII Community Mental Health Worker II NCIV Delivery Service Chauffeur NCIV
Community Mental Health Worker m NC'V Truck Driver, RPT NC Hourly
Truck Driver NCIV
xm Animal Keeper NCm Senior Messenger LIV
Grower CV Ambulance Chauffeur NCVI
Fanner NCvn Mobile Library Driver NCVI
Senior Farmer NCVill
XIX Nurses Aide NCll
SPD Aide NCill
SPD Aide RPT L Hourly
46 47
Institutional Aide
Hospital Aide
Hospital Aide, RPT
Dispatcher SPD
Senior SPD Aide
ReCreation Assistant
Recreation Assistant, RPT
Recreation Attendant
Patient Transport Monitor
Assistant SPD Supervisor
.
xx Health Assistant
Community Service Aide, RPT
Homemaker
Home Health Aide
Senior Homemaker
Work Relief Supervisor
XXI Public Health Aide RPT
CHAP Aide
Public Health Aide
Senior Public Health Aide
XXII Pharmacy Aide
Senior P~armacy Aide
xxm Laboratory Helper
Dental Assistant
Senior Laboratory Helper
Dark Room Technician
. BiomedicalRepairTechnician
LID
Lill
LID
CIV
NCV
NCV
NCV
LV
.CVI
CVI
LI
L Hourly
NCill
Lill
NCIV
NCVI
L Hourly
LllI
LI
LID
Lill
LIV
LO
NCllI
NCIV
CIX
CIX
.
XXIV Hospital Appliance Repair Worker NC VII
Control Technician Electric C IX
Control Technician Pneumatic C IX
xxv Laborer
StoresClerk
XXVI Sign Shop Fabricator
Sign Shop Chief
XXVU Dispatcher
Transportation Assistant
I
~
48
Lm
cm
NCHourly
NCHourly
CIV
CVI
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. ATTACHMENT.
EFFECTIVE JANUARY 1, 200l
0 2 3 I. 5 A B C D E
....... .......
7 27712 29482 31021 32542 34077 . 35605' 36437 37267 38097 38929 3,9763
1065.84 1133.9'2 1193. 12 1251.60 1310.64' 1369.44 1401.44 143,3.36 1'465.28 1497.28 1529.36
13.323 14.174 14.914 15.645' 16.383 17.118 17.518 17.917 18.3,16, 18.716 1,9.117
8 29761 31658 33448 35241 37020 38794 39718
'
40633 41552 42469 43393
1144.64 1217.60 1286.48 1355.44 1423.84 1492.08 1527.60 1562.80 1598.16 1633.44 1668.96
14.308 15.220 16.'081 . 16.943 17.798 18.651 19.095 19.535 19.971 20.418 20.862
9 '31972 34018 36026 38024 40025 ' 42022 43021 ' 44025 45015 46016 47018
01 1229.68 1308.40 1385.60 1462.48 1539.44 1616.24 1654.64 1693.28, 1731.36 1769.84 1808.40I\) 15.371 16.355 ,17.320, 18.281 19.243,
'
.20.203 20.683 21. 166 ,21.642 22.123
'
22.605.
10
'
34322 36512 38703 40872 43054 45244 46334 47422 48516 49598 50685
1320.08 1404.32 1488.56 1572.00 1655.92 1740.16 1782; 08 1823.92 1866.00 1907.60 1949.44
16.501 17.554 18.607 19.650 20.699 21. 752 22.276 22.799 23.325 23.845 24.368
11 37935 40354 42704 45074 47428
'
49785 50966 52144 53325 54500 55680
1459.04
'
1552.08 1642.48 1733.60 1824.16 1914.80 1960.24 2005.52 2050.96 2096.16 2141.52
18.238 19.401 20.531 21.670 22.802 23.935 24.503 25.069 25.637 26.202 26.769
12 40660 43258 45866 48489 '51087 53699 55016 56314 57620 58926 60235
1563.84 1663.76 1764.08 1B64.96 1964.88 2065.36 2116.00 2165.92 2216.16 2266.40 2316.72
19.548 20.797 22.051 23.312 24.561 25.817 26.450 27.074 27.702 28.330 26.959
.:.t]ijJ~1it~,:r Ll;?":',:};:'~,:~:,";~i.,:..,. ~':~:~"\':I..:~'-'.',' :~, : . .~:;:\:;~< ~;'f...\~~-.~'~::,~.~~~,"_\~~.
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ATTACHMENT D
EFFECTIVE JANUARY I, 2002
0 2 J 4 5 A B C D
'
~.......
......-
21231 ,22587 23433 24284 25133 25981 26406 26826 27248
'
27670 28092, 816.56 868.72 901.28 934.00 966.64 999.28 1015.60 1031.76 1048.00 1064.24i 1080.4810.207 10.859 11.266 11.675 12.083 12.491 12.695 12.891 13.100, 13.303 13.506
2 21644 2302' 23914 24792 25671 26545 26988 27437 2787' 28317 28760832.48 885.52 919.76 953.52 981.36 1020.96 1038.00 1055.28 1072.08 1089.12 1106. 16
10.406 11.069 11.497 11.919 12.342 12.762 12.975 13.191 13.401 13.614 13.827
01 3 22445 23874 24806 '25736 26661 27600 28061 2854'0 28999 29467 29931
W 863.28 918.24 954.08 989.84 1025.44 1061.52 1079.28 1097.66 1115.36 1133.36 1151. 20
10.791 11.478 11.926 .: 12.373 12.818 13.269 13.491 13.721 13.942 14.167 14.390'
4 23'06 24900 25892 26872 27864 2886' , 29357 29841. 30343 30834 31327
900.24 957.68 995.84 1033.52 1071.68 1110.16 1129;,2 1147.84 1167.04 1185.92 1204.88
11.253 11. 971 . 12.448 12.919 13.396 13.877 14.114 14.348 14.588 14.824' 15.061
5 ,24760 26343 27435 26508 29603' 30686 31279 3161' 3246'9 33057 33648
952.32 1013.20 1055.20 1096.'8' 1138.56 1180.24 1203.0' 1225.92 1248.80 1271.44 1294.16
11.904. 12.665 13.190 13.706 11..232 14.753 15.038 15.324 15.610 15.893 16. 177
6
'
26597 28294 29584 30873
'
32151 33446 34206 34959 35695 36440 371B8
1022.96 1088.24 1137.84 1187.44 1236.56 1286.40 1315'.60 1341..56 1372.86 1401.52 "30.32
12.767
' 13.603 14.223 14.843 15,.457 16.080 16.4'S 16.667' 17.161 17.519 17.879
,
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.. ATTACHM~
EFFECTIVE JAN Y 1, 2002
.
0 2 3 4 5 A B C D E
.......
.7 28544 30366 3195.1 33517 35098 36675 37532 38386 39239 40096 40957
1097.84 1167.92 1228.88 1289.12 1349.92 1410.56 1443.52 1476.40. 1509.20 1542.16 1575.28
13.723 14. 599 15.361 16.114 16.874 17.63~ 18.044 18.455 18.865 19.277 '19.691
8 30653 32608 34451 36298 38131 39959 40909
.
41852 42798 43744 44695
1178.96 1254.16 1325.04 1396.08 1466.56 1536.88 1573.44 1609.68 1646.08 1682.'8 1719.04
14.737 . 15.677 16.563 17.451. 18.332 19.211 19.668 20. 121 20.576 21. 031 21.488
9 32931 35040 37107 39164 41226 43283 44310 .45346 46365 47397 48429
01 1266~56 1347..68 1427.20 1506.32 1585.60 1664.72 1704.24 1744.08 1783.28 1822.96 1862.64
~15.832 . 16.846 . 17.840 18.829., 19.820 20.809 21.303 21.801 . 22.291 . 22.787 23.283
10
. 35352 37608 39863 42099 44346 46602 47724 48845 ' 49972 51085 52206
1359.68 . 1446;48 1533.20 1619.20 1705.60 1792.40 1835.52 1878.64 1922.00 1964.80 20'07.92
16.996 18.081 19.165 . 20.240 21.320 22.405 22.944 23.483 24.025 24.560 25.099
11 39073 41565 43986 46426 48851 51278 52495 53708 54924 56135 57350
1502.80 1598.64 1691.76 1785.60 1878.88 1972.24 2019.04 2065.68 2112.48 2159.04 2205.76
18.785 19.983 21.147 22.320 23.486 24.653' 25.238 25.821 26.406 26.988 27.572
12 41879 44556 47243 49943 52620 5531;
. 56668 58003 59349 60694 62042.
1610.72 1713.68 1817.04 1920.88 2023.84 2127.36 2179.52 2230.88. 2282.64 2334.40 2386.24
20. 134 21.421 22.713 24.011 25.298 26.592 27.244 . 27.886 28.533 29.180 '29.828
0 2 3 4 5 A B C 0 E
--..... ......-
21867 23265 24136 25012 . 25886 26761 27198 2.7631 28065 28500 28935
841 .04 894.80 928.32 962.00 9'95.60.' 1029.28 1046.08 1062.72 1079.44 109~.16 1112.88
10.513 11.185 11.604 12.025 12.445 12.866 13.076 13.284 13.493 13.702 13.911
2 22293 23714 24631 25536 26441 27342 27797 . 28261 28710 29166 29623
857.44 912.08 '947.36 982.16 1016.96 ,1051.60 1069.12 1086.96 1104.24 "21.76 1139.36
10.718 11.401 '1.842 12.277 12.712 13.145 13.364 ;3.587 13'.803 14.022 ,14.242
01' 3 23119 2555101 24590 26508 27462 28427 . 28904 .29397 29869 30351 30830
889.20 945.76 982.72 1019.52 1056.24 1093.36 1111. 68 1130.64 1148.80 1167.36 1185.76
.'
11.115 1L 822 12.284 . 12.744
'
.13.203 . 13.667 13.896 14. 133 14.360 11..592 .14.822
24109 25646 26668 27679 28700 29729 30237 . 30738 31254 31760 32267
927.28 986.40 1025.66 1064.56 1103.84 1143.44 1162.96 1182.24 .1202.08 1221.52 1241.04
11. 591 12.330 12.821 13.307 13.798 14.293 14.537 . 14.778 15.026 15.269 15.511
25503 27134 28259 29363 30491 31608 .32217 32831 33442 34050 34657
980.88 101.3.60 1086.88 1129.36 1172. 72 1215.68 1239.12 1262.72 1286.24 1309.60 1332.96
12.261 13.045 13.586 14.117 14.659 15.196 15.489 15.784 16.078. 16.370 16.662
27396 29143 30472 31799 33116 34449 35231 36007 36766 375j4 38303
1053.68 1120.88 1172.00 1223.04 1273.68 1324.96 1355.04 1384.88 1414.08 1443.60 1473.20'
13.171 14'.011 14.650 15.288. 15.921 16.562 16.938 17.311 17.676 18.045 ,18.415
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. ATTACHMENT 'E
EFFECTIVE JANUARY 1, 2003
. .
4
5
6
ATTACHMENT E
i,EFFECTIVE. JANUARY 2003
0 . 2 3 , 5 A 8 C D E
7 29401 '31277 32910 34522 36150 37775 38657 39539 .40416 41298 42187
1130.80 1202.96 1265.76 1327.76 1390.40' 1452.88 1486.80 1520.72 '1554.48 :1588.40 1622.56
14.135 15.037 15.822 16.597 17.380 18.161 18.585 19.009 19.431 19.855 20.282
8 31572 33586 35485 37388 39275 41157 42137 . 43108 44081 45057
'
46037
1214.32 1291.76 1364.80 1438.00 1510.56 1582.96 1620.64. 1658.00 1695.4,4 1732.96 1770.64
15..179 16'.147 17.060 17.975 18.882 19.787 20.258 20.725 21. 193 21.662 22.133
01
. 9 33919 36090 38220 40340 42463 44581 45639 .46706 47757 48820 49880
m 1304.56 1388.08. 1470.00 1551.52 1633.20 1714.64 1755.36 1796.40 1836.80 1877.68 1918.48
16.307 17..351. . .18.375 19.39.4 20.1t15 21.433 2,.,942 . 22.455 22.960 23.471 23.981
10 36412 38736 41059 . 43362 45677 48000 49155 50309 51472 52618 53772
.1400.48 1489.84 1579.20 1667.76 1156.80 18~6.16 1890.56 1934.96 1979.68 2023.76 2068.16
17.506 18.623 19.740 20.847 21.960 23.077 23.632 24.187 24.746 25.297 . 25.852
11 40246 42811 45304 47819 50317 52817 54070 55320 56572 57820 59070
1547.92 1646.56 1742.48 1839.20 1935.28 2031~44 '2079.60 2127.68 2175.84' .2223.84 2271.92
19.349 20.582 21. 781 22.990
. 24.191 25.393 25.995 26.596 27'.198 27.798 28.399
12 43135 1.5893 48660 51440 54199 56911 58367 59744' 61.129 62514 63904
1659.04 1765.12 1871.52 1978.46 2084.56 2191.20 2244.88 2297.84 2351.12 2404.40 2457.84
20.738 22.064 23.394 24.731 26.057 27.390 26.061 26.723 29.389 30.055. 30.723
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ATTACHMENT F
EFFECTIVE JANUARY 1,2000
0 2 3 4 .5 A B C D E .
PARK MAINTENANCE WORKER I 11.458 12.189 12.7S!> 13.236 13.522 13.799 14.102 14.393 14.683
LABORER;: HIGHWAY 11.458 12.189 12.751 13.236 13.522 13.799 14.102 14.393 14.683
PARK MAINTENANCE WORKER II 12.368 12.934 13.567 14.126 14.814 15.185 15.524 15.902 16.268 16.632
MOTOR EQUIPMENT OPERATOR 12.368 12.934 J3.567 14.126 14.814 15.185 15.524 15.902 16.268 16.632
SIGN SHOP FABRICA TOR 13.309 14.052 14.648 15.500 16.299 16.725 17.145 '17.574 18.000 18.624
. SHOVEL OPERA TOR 13.309 14.052 14.648 15.500 16.299 16.725 17.145 17.574 18.000 18.624
01
BLACKSMITH HIGHWAY-...J 13.309 14.052 14.648 15.500 J6.299 16.725 17.145 17.574 18.000 18.624
PARK MAINTENANCE WORKER III 13.309 14.os2 14.648 15.500 16.299 16.725 17.145 17.574 18.000 18.624
SIGN SHOP CHIEF ) 4.207 14.887 15.765 16.857 J 7.659 18.107 18.553 19.060 19.528 19.995
CREW CHIEF HIGHWAY 14.207 J4.887 15.765 16.857 17.659 18.107 18.553 19.060 19.528 . 19.995
CREW CHIEF FORESTR Y 14.207 J4.887 IS.765 16.857 17.659 18.1 07 18.$53 19.060 19.528
'
19.995
AUTOMOTIVE MECHANIC HIOHW A Y 14.207 14.887 15.765 16.857 17.659 18.107 18.553 19.060 19..528 19.995
AUTO MECHANIC HIOHW A Y 14.207 14.887 15.765 16.857 17.659 18.107 18.553 19.060 19.528 19.995
AUTOMOTIVE MECHANIC PARKS 14.207 14.887 15.765 16.857 17.6.59 18.J07 18.5$3 19.060 19.528 19.99.5
OENERAL CREW CHIEF HIOHW A Y 15.524 16.588 17.543 J8.661 19.536 20.09.5 20.598 . 21.1 56 21.698 22.457
GENERAL CREW CHIEF PARKS 15.524 16.588 17..543 18.661 19.536 20.095 20.598 21.156 21.698 22.457
ATTACHMENT G
EFFECTIVE JANUARY 1,2001
0 2 3 4 5 A B C D EI
PARK MAINTENANCE WORKER I 11.830 12.585 13.165 13.666 13.961 14.247 14.560 14.861 15.160
LABORER HIGHWAY 11.830 12.585 13.165 13.666 13.961 14.247 14.560 14.861 15.160
PARK MAINTENANCE WORKER II 12.770 13.354 14.008 14.585 15.295 15.679 16.029 16.419 16.797 17.173
MOTOR EQUIPMENT OPERATOR 12.770 13.354 14.008 14.585 15.295 15.679 16.029 16.419 16.797 17.173
SIGNSHOP FABRICATOR 13.742 14.509 15.124 16.004 16.829 17.269 17.702 18.145 18.585 19.229
SHOVEL OPERATOR 13.742 14.509 15.124 16.004 16.829 17.269 17.702 18.145 18.585 19.229
BLACKSMITH HIGHWAY 13.742 14.509 15.124 16.004 16.829 17.269 17.702 18.145 18.585 19,229CJ1(X).
PARK MAINTENANCE WORKER III 13.742 14.509 15.124 16.004 16.829 17.269 17.702 18.145 18.585 19.229
SIGN SHOP CHIEF 14.669 15.371 16.277 17.405 18.233 18.695 19.156 '19.679 20.163 20.645
CREW CHIEF HIGHWAY 14.669 15.371 16.277 -17.405 18.233 18.695 19.156 19.679 20.163 20.645
CREW CHIEF FORESTRY 14.669 15.371 16.277 17.405 18.233 18.695 19.156 19.679 20.163 20.645
AUTOMOTIVE MECHANIC HIGHWAY 14.669 15.371 16.277 17.405 18.233 18.695 19.156 19.679 20.163 20.645
AUTO MECHANIC HIGHWAY 14.669 15.371 16.277 17.405 18.233 18.695 19.156 19.679 20.163 20.645
AUTOMOTIVE MECHANIC PARKS 14.669 i5.371 16.277 17.405 18.233 18.695 19.156 19.679 20.163 20.645
GENERAL CREW CHIEF HIGHWAY 16.029 17.127 18.113 19.267 20.171 20.748 21.267 21.844 22.403 23.187
GENERAL CREW CHIEF PARKS 16.029 17.127 18.113 19.267 20.171 20.748 21.267 2I.844 22.403 23.187
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ATTACHMENT H
EFFECTIVE JANUARY 1,2002
0 2, 3 4 5 A B C D' E,
PARK MAINTENANCE WORKER 1 12.185 12.963 13.560 14.076 14.380 14.674 14.997 15.307 15.615
LABORER HIGHWAY 12.185 12.963 13.560 14.076 14.380 14.674 14.997 15.307 15.615,
PARK MAINTENANCE WORKER II 13.153 13.755 14.428 15.023 15.754 16'.149 16.,.0 16.912 17.30 I 17.688
MOTOR EQUIPMENT OPERATOR 13.153 13.755 14.428 15.023 15.754 16.149 16.5 I 0 16.912, 17.301 17.688
SIGNSHOP FABRICATOR 14.154 14.944 15.578 16.484 17.334 17.787' 18.233 18.689 19.143 19.806
SHOVEL OPERATOR 14.154 14.944 15.578 16.484 17.334' 17.787, 18.233 18.689 19.143 19.806
CJ1 BLACKSMITH H(eJHW A Y 14.154 14.944 . 15.578 16.484 17.334 17.787 18.233 18.689<0 19.143 19.806
PARK MAINTENANCE WORKER III 14. 154 14.944 15.578 16.484 17.334 17.781 18.233 18.689 19.143 19.806
SIGN SHOP CHIEF 15.109 15.832 16.765 11.921 18.780 19.256 i9.131 20.269 20.768 21.264
CREW CHIEF HIGHWAY IS. 109 15.832 16.165 17.921 .18.180 19.256 19.731 20.269 20.768 21.264
CREW CHIEF FORESTRY 15.109 15.832 . '16.765 17.927 1S.780 19.256 19.131 2'0.269 20.768 21.264
AUTOMOTIVE MECHANIC HIGHWAY 15.109 15.832 16.165 17.927 18.780 19.256 19.73 I , 20.269. 20.168 21.264
. AUTO MECHANIC HIGHWAY 15.109 15.832 16.165 17.927 18.180 19.256 19.131 20.269 20.768 21.264
AUTOMOTIVE MECHANIC PARKS 15.109 . 1"5.832 16.765 17.927 18.180 19.256 19.131 20.269 20.168 21.264
GENERAL CREW CHIEF HIGHWAY 16.510 11.641 18.656 19.845 20.776 21.370 21.905 22.499 23.075 23.883
GENERAL CREW CHIEF PARKS 16.510 17.641 18.656 19:845 20.776 21.370 21.905 22.499 23.07S 23.883
AITACHMENTI
EFFECTIVE JANUARY 1,2003
0 2 3 4 5 A B C D E
PARK MAINTENANCE WORKER I 12.551 13.352 13.967 14.498 14.811 15.114 15.447 15.766 16.083.
LABORER HIGHWAY 12.551 13.3~2 13.967 14.498 14.811 15.114 15.447 J5.766 16.083
PARK MAINTENANCE WORKER 11 13.548 14.I68 14.86I 15.474 16.227 16.633 17.005 17.419 17.820 18.219
MOTOR EQUIPMENT OPERATOR 13.548 14.168 14.861 15.474 16.227 16.633 17.005 17.419 17.820 18.219
SIGN SHOP FABRICATOR 14.579 15.392 16.045 16.979 17.854 18.321 18.780 19.250 19.717 20.400
SHOVEL OPERATOR' 14.579 . 15.392 16.045 16.979 17.854 18.321 18.780 19.250 19.717 20.400
en BLACKSMITHHIGHWAY
0 14.579 15.392 16.045 16.979 17.854 18.321 18.780 19.250 19.717 20.400
0
. PARKMAINTENANCEWORKERJII 14.579 15.392 16.045 16.979 17.854 18.321 18.780 19.250 19.717 20.400
SIGN SHOP CHIEF 15.562 16.307 17.268 18.465 19.343 19.834 20.323 20.877 21.391 21.902
CREW CHIEF HIGHWAY 15.562 16.307 17.268 18.465 19.343 19.834 20.323 20.877 21.391 21.902
CREW CHIEF FORESTRY 15.562 16.307 17.268. 18.465 19.343 . 19.834 20.323 20.877 21.391 21.902
AUTOMOTIVEMECHANICHIGHWAY 15.562 16.307 17.268 18.465 19.343 19.834 20.323 20.877 21.391 21.902
AUTO MECHANIC HJGHWAY 15.562 16.307 17.268 18.465 19.343 19.834 20.323 20.877 21.391 21.902
AUTOMOTIVE MECHANIC PARKS 15.562 16.307 17.268 . 18.465 19.343 19.834 20.323 20.877 21.391 21.902
GENERAL CREW CHIEF HIGHWAY 17.005 18.170 19.216 20.440 21.399 22.011 22.562 23.174 23.767 24.599
GENERAL CREW CHIEF PARKS 17.005 18.170 19.216 20.440 21.399 22.011 22.562 23.174 23.767 24,599
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County of Erie
UICHAEL A. CONNORS
DlRECTOJI
Mr. John Orlando, President
AFSCME, Local 1095
3024 GenC!see Street
Cheektowaga, NY 14225
Re: Proposed Contract Setdement
Dear Mr. Orlando:
DENNie T. GORSKI
COIDm' UlCIl11Yl
DIVISION OF LABOR RELATIONS
PHONE: 7'6-856-0478
June 24, . 999
I have reviewed the language reg.udlng sick leave payout proposed In the
new collective bugailling agl'eement. I agree that no one would be able to
collect $5,000 for 1,800 hours of accumulated sick time effective January I,
2000.
Therefore, I agree that should anyone have the previous maximum of
1,720 hours they will continue to receive $3,500 cash or health Insurance
coverage. This agreement would continue until such time as it becomes possible
for an en1ployee to h;tve accumulated 1,800 hours. This would occur by the
181h pay period of che yur 2000.
If you have any questions, please contact me.
Ve~ t:.~1yours, n
~
/) ) Ii. .) ~J/L @ ??'
."
HI AEL A. tONNORS
ERIE COuNTY OFFICE BUILDI/IC. 9S FRANKlI"f STREET. SUFFALO. NEVi YORK 14202
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